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Topic
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Formats

FORMAT NOCPRI/PUR/CTBID/GTP

Tender Ref No: CPRIBLRZSADM-111M2277

Description

05 Nos. O ESM. ‘at CPRI- Noida.

Note: 1) The technical bi itted in other than thi i ;i

2) Al blue fields are mandatorily to be filled in.

Name and address of the bidder

Quotation Number and Date

o be completed by the Bidder

Detials of guaranteed technical parameters

Guaranteed Technical Particulars (GTP)

Deviations from GTP.

Eligible Criteria for manpower agency
1 Seurky Aoy may ip/ Comp:
the business of 0 1 2005 and refevant Rules, issued from time 1o time.
h) ract Labour license issued by of India.
) Establishment Registration Certifcate.
llotted by ESIC and

) GST Regrsion erflss
1) PAN car

9 DGR Rzgns(ar(d Certificate is mandator

2. The Security Agency must have ugmm office / Branch office in Nashik., which should be headed /

in the respe ly,if pplicable.

4 TheSeurky Agency th i

Central 0.
& oo P I Partner or the Company (Agency). The Security Ags by Department
i espect s required o be gven o e Ay

7. Copies of Income Tax returns for ast tree year

8 The Agency an ancil umover of I udited or accounts,

be duly submitted

The Manpower o

uy ould
2T Secrty Agency sl ks i o1 stengh of ey Personnel specified above. Failure to provide full contingent of Security Personnel by the Agency on any given day or the designated|
postis lft vacant, willresultin

1. The Agency shall d by CPRI or long term on the same terms and conditions.

Ager P roceedi Institute. Failure on the part of Agency to maintain

P X in 5% penalty.

5. The manpower deployed by workin shift d [ ty
The norma shifttimings for security duties are as follows:-

1. 15t Shift 0630 hrs. to 1430 hrs. (8 hours)

2.20d Shift 1430 hrs. to 2230 hrs. (8 hours)

3.3 Shift 2230 hrs. to 0630 hrs. (8 Hours)

4. General Shift 0900 hrs. to 1730 hrs. excluding & hrs. lunch break.

Shift timings may vary according to the requirement.

" d kand y off. The Security Ag p
weekly offin each week.

The duty in any given day. be avoided and unmanned. q
agency.

111, Minimum Standards of Security Personnel to be deployed in CPRI

1. Eligibility Critera for Security Personnel: -
) Retired Army/ Navy/ Airforce/ BSF with minimum education of 101h pass.

b) He should not be on trade men in actve service.

) Age of Security personnel should not exceed 55 yor.

4) Minimum 56" height with “SHAPE-1 medical categor

o Aty 10 e, i and peek i i, Engishan regional \mgwge

c) Knowl!dg g visitor pass system, verification , Lock& igement system, firefighting and usage of fire extinguishers and emergency response|

2. Training / Physical & Medical Ftness

a sed by the Sceurity Agency must obtain SHAPE — it Certfiate.
b it physically

. The Agency shallimpart. 9 Firefighting, handling ty PRI
 The security Agency time the age of the Security ears

the CPRI and the work ina limited to

1 y the Age 0
i Security of the men, material and other assets of the Institute.
ii.Controlling the movements of employees

. Visitors Control and maintenance of proper records

iv. Key contr

. Propercheckingof ping proper records of men and

Vi Cnecklng of locks of al the buildings, rooms, abs, offices etc. Fans, power points, et d
viil. Maintenance of fire points and First Aid treatment
Round
. Any e sy fnctions i o e sy ofthis Insiute.
v quip

rrangements Sundays and holidays, (o be provided in CPRI Offices/ premises in Nashik.

11

L PRI

12

post:- If Securil from the duty post Alcohol  Bad uniform during the checking of
PRI personnel, a from the salary bill of the agency. Further, defaulters need to be replaced immediately.

Inthecvent of el ot pilcage o propertics,the Agency’s the the Institute and follow up the same. I case it s found that any thefl, pilferage,
o ty e Lin nce fi place of duty and / or not providing
substitute by the Agency or any mﬁer Feon th costofall s oses o d by CPRI, shall be recovered from fom

y inthe app The work the Securiy Officer
Officer or any by CPRI

checks of 2 wheelers and 4 wheelers of staff while the property of the
ceRI

Al 1l checked by personnl. Th that CPRI's property, whether cquipment or materials, ar not
allowed to be taken out of gate-pass duly signed by the “To keep proper records of gistershould be maintained.

immeditely windraw and tii sullzme action againt such prsons on e reprt o he Instiute. Furhe, by the Chief
Officer of

any of the aforesaid acs on the pat of the concerned Security Guard.

Deployed sitors, politely talks. 1f
dul any nature, th immediately.

‘The selected agency shall ensure that any information related to research, operational process, technical know-how, security arrangements, and administrative organizational matters are not|
divulged or disclosed to any person/organization by the Security personnel deployed at the Institute.

ot verified by the Police at

A senio the Age RI least ty : the
Ager d al the Security Officer. Further, gency nce in a week,
in person, for ifany.

Statutory Provisions:-
1. The Agency shall be solely responsible for all accidents or personal injuris to the Security personnel employed by him t this Institute. The Agency shall at its own cost, take necessary insurance cover i)
respect of e Agency o ne satut f

a.Private Security Agency (Regulation Act)
b. Contract Labour (Regulation & Abolitions) Act 1970
. The Contract Labour (Regulation & Abolition) Central Rules 1971
d. Shops & Establishments Act
e. Labour Regulation (Payment of Wages Act 1936, Workman compensation act and Payment of gratuity act)
. The Minimum Wages Act 1948
‘& Workman's Compensation Act 1952
h. The Employee’s Provident Fund (and Miscellancous provisions) Act 1952
i Employee’s State Insurance Act
5 Act 1965

1. Any other rules/ regulations and / or statutes that may be applicable from time to time.

The Selected to pay minimum il such other statutory dues like ES, PF, PT etc as notified by DGR




p & the employerie. Agency eployed person the proof of
for the monthy bill
26
In case, the service provider fals to comply with any statutory /taxation lability undir appropriate law, and It thereof CPRI is put to any etz
e ina bills or from Deoosit of the avency.
27
V1. Financial
Performance Security Deposit of 10% of the one month's w: from the P service charges in instalments.
28
service Charges:
Service Charges in Rupees per guard/per month shal be quoted by the Agency. e even
the wage revison from DGR,
o The taualfied be rejected
29
q P p through bank
ransfer 1o thei respective accounts of the security personnel.
0. of o 0f n0. of days in amonthis 31 and no overtime will be
reimbursed by the
“The Security " o n pecified n the Cluse Il - Manpower reat
30
Th before 5th of every month. If 5th happens to before. Penalty willbe the
monthly bill for each day of delay in wage disburserment
31
s o bil: he Agencyshall i the bis fr paymen t e Unis wite ey are prviding sty Sevies nd o il il e et b e respetive Ui, The espetive s of ORI
where the Agency is providing the Security Services will reimburse the disbursed wages as per DGR fates along with statutory contributions and service charges after deducting TDS as per the rules wi
eeks from bill by the Age i The Agency tosubmit
of for Agency.
b Solry et W p ded long with
i Security guard's bank accounts details in which wages has been creditcd).
ii. EPF & ESI number of Security Guard.
i Number of duties performed and weekly off availed
v, deduction Esl d oth
. Signed copy of Sccurity Guard's salary transaction through Bank account
d. Statutory remittance Copies of PF, ESI, Professional tax and GST etc
. s contribution ESland EPF and
32
The Tax Deduction at Source (T.D.S.) shallbe enforced as per the provisions of the Income Tax Department by
33
The selected posiing ,levies, Cess etc. time to time as pr the rul
34
VII. Contract tenure: Two years. However, In the event of breach of any of the terms and concitions confined in this contract and or failure in rendering satisfactory services, the contract can be terminated by
giving one month notice by ether parties
35
v Penallyandl\ahl\llyclause'
sponsible to the d conditions. In the event of any breach of this terms and condition, the order may be terminated and the performance security deposit
il ot ad the s placed.
1 the Agency violates any of et and Conciions o commits ary o e seice are ot o et satfacto ofh auhorized ffer of PRI, i is bl penaly lading o cecuction up o
59% of th bill amount.
36
IX. Termination of contract
L When both on expi document
a party. p party at actuals
b. In the event of breach of any of th terms and in ] p
o par
3. Any breach by I party
37
1 Forall ensand pupses,the Scuiy Agery sl b the -Explyerwiin e mesningof vrious Labur Lagatosfor the manpover s deployed at PRI The Aercy tall e beresonsle
PRI, be responsible for any damages, losses, FINANCIAL or other injury claims to any personnel deployed
ny the agency in the course of thir performing th
2/ The maspower dployed by the clcel aency Shall ot e any s of it nd St olatonohip v+ PR ot have any prinipland agent lionship wihoragains he PRI Deployed
e sttt urder
3 I any disutes aies of the same shall b resolved as far as possible amicably by mutual consultation/ Concilition process,faling which such|
isputsshll e reslved ough ndian Ao and Conliation A 1986 sn 5 amenced ro e 0 . Th riator will b 9pofnt b the iecor Ganerl, CPRI. The Aritaton rocesdings
and with regard to the decision of the CPRI shallbe final and binding,
o s i e requited to enter ito an Agreement on s’ramp paper worth Rs. the contract.
38
XI. Other terms and conditions:-
. The Bidder shall submit duly signed Bid Security Declaration form accepting that in case of withdrawal or moification of the bids during the period of validity, or if they are awarded the contractand fail o
sign the contractor to subit a performance security deposit before the deadline defined in th bids, they may be disqualified from bidding for any contract with CPRI for a period of one year from the date of
potfeaton
o to dance regiser /. in foris PRI
im respectof each contract
. Listof ecuriy personneldeniiecsefectd by agency for deployment at CPRI, with B ata, root o dte P age, qualifcaion, esidential address with Contact numberis etc.
b, Police Verification Certificate,
. SHAPE-| centiicate from a Medicl Officer
4. Selected to bearing their photographs/ their the time of duty.
5 CPRIis not ‘ranspont, food, medical and any other e Insitte
6. Subletting of to the third party is not p
7. Tha s expresly understood andaee etween e partes 0 this agesment ha e persons depoyed by thecontractor or he senvies mentioned above shll b theemployes o th contactor foral
the contractor and in no case, shalla relationship of employer and employee between the said person and|
the CPRI shall accruefarise \mnll:nly or explicty
8 That the Contractor in respect of the employ atvarious points. In the Contractor so deployed enters in
e of any natre whaisoeer, il be th pri responsbilty of i Contractor 1 cones e same. n case CPRI s made pry and s suppose {0 contes th cae, the CPRI will e rembursed for thel
actual expenses incurred towards Counsel Fee and other expenses which shall be paid in advance by the Contractor to CPRI on demand. Further, the Contractor shall ensure that no financial o any other|
, on CPRI in this shall keep CPRI indemnified in this respect.
39
The decision of CPRI in recards to interoretation of the Te ditions and the ing on the Contractor / Agency.
40| sub-letting of Services o he tird pary
a1
I many 179, er an circumstances.
. “Complied” 0 EQ Jogies brouchers T o

g * prior PR




