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Government of India
Ministry of Energy

Department of Power

New Delhi, the 18th December 1975

RESOLUTION

No 11(1<1)/7'1-Pnlicy/Fl I TIH'.I Government of Indla est up a Committee to review the
wurkll'lY of the Ceuu al Power Research Insl.ilute illLluuillY the SwlLLiI.yedl TesLiIlY dliU
Development Station, Bhopal, to assess the extent to which the Institute had succeeded in
achieving the objectives with which It was set up as also to suggest the lines on which Its
future development should be planned in the context of the massive power development
proqramme in the Fifth and subsequent Five Year Plans, vide Resolution No. No.33(14)/74-
Policy, dated the 2pt October, 1974. The Committee submitted its report on the 3rd June,
1975.

7. Government have considered the recommendations of the Committee ann have
decided to accept them subject to the following observations :

i) While reorganizing the Central Power Research Institute as a Society registered
under the registration of Societies Act, under the overall control, supervision and
guidance of a Governing Council, it has to be ensured that the Bharat Heavy
ElecLlicdls LLu., the Cenu al ElecLriLiLy Author ltv and the MillbLIY of Erleryy dIe
llll~.€.!ly oi~.blllioit(,!tl will: iL~. PlllUI"Hrllll~\' "Hid rllliviUE.!!:.. TilE:! (":!I1l.ldl FIE:!lLliliLy
Authority should have an effective role in guiding the research programmes at the
Institute and in ensuring the utilization of tile results of research by the power supply
industry.

ii) Whereas the research programme recommended by the Committee should remain
the perspective for the development of the Central Power Research Institute, it may
be taken up in convenient phases in accordance with a well-defined scheme of
1..>1 iUIities LdkillY into dCUJul'ILLire Icsour u:!s likely Lu ue available r'UIII lillie Lu time,

iii) A rational Research and Development policy with optimum utilization of scarce of
resources, warrant a careful delineation of priorities ann avoidance of duplicatory
activities. The research efforts in various sectors in the field of power would have to
be clearly identified and where necessary, given a practical orrentation.

iv) There should be effective institutional arrangements to ensure coordination, tee-back
and interaction amongst the various organizations engaged in Research and
Development activities and equipment manufacturers in the field of power.

v) The recommendations regarding personnel policies should be carefully studied. It
would be useful to provide for lateral entry of proven talent.

3. The Government of India wish to express their deep appreciation of the work done
hy the Committee and for presentino a useful Report, which is, in essence, a
blue-print in perspective for the development of the Central Power Research
Institute.

ORDER

Ordered that the Resolution be published in the Gazette of India.

Ordered also that a copy of the Resolution be communicated to the Ministries and
Departments of the Government of India, State Governments, Union Territory
Administration and all others concerned.

Sd/-
(OTIMA BORDIA)
Director (Power)

To
The Manager, Government of India Press, FARIDABAD

Copy forwarded to :
The Members of the Committee
The Members of the Central Electricity Authority
The Director, Central Power Research Institute, Bangalore

(Published in the Gazette of India Part If Section I)
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CENTRAL POWER RESEARCH INSTITUTE
BANGALORE

MEMORANDUM OF ASSOCIATION

1. The nome or the Suddy is LI,e CenlrClI Power Research Institute (CPRI).
2. The Offlce of the Soclely shall be situated at Turnkur Road, BdllYdlule -

560 012 in the State of Karnataka.
J. The objectives for which the Soci~ly is established C;lrE:!:

Technical

i) Function as a National Power Research Organisation for undertaking
and/or sponsoring research and development projects in the fields of
generation, transmission, distribution and operation of electricity supply
systems.

ii) Provide necessary centralised research and testrnq facilities for evaluation
ur elecu k.al tualerlals allUlJelrUllflallt.e uF power equlpmeuls.

iii) Serve as a National Testing and Certification Authority for the purpose of
certification of rating and performance to ensure availability of equipment
of adequate quality for use under conditions prevalent in Indian Power
Syslerns.

iv) Act as an apex body for initiating and co-ordinating the R&D in the field of
electric power.

v) Fvolve criteria for standards of various equiprnents for operation under
Indian conditions and effectively partlclpate in formulation of national
standard specifications.

vi) Identify problems in the areas of basic and oriented basic research and
arrange such studies in national academic Institutions.

vii) Co-ordinate RRtO artivities in the various <tate Flectricity Boards ann
maintain liaison with other Institutions engaged in research connected
with power systems and/or power equipments.

viii) Collect information and maintain documentation in the field of power
engineering and prepare, print and publish any paper, periodical or report
in furtherance of the objects of the Society.

ix) Establish, maintain and manage laboratories, workshops and other
facilltles for furthering scientific and technological research and conduct
experiments for exploiting the invention or discoveries to the cause of
power development in the country.

x) Enter into agreement with any enterprise or institutions or person or
persons and provide funds to them to carry out research and development
programme of the society.

Financial

xi)
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xii) Acquire by gift or purchase or exchange or lease or hire or otherwise,
howsoever, any lands, buildings situated in India, equipments and any
other properties movable and or immovable for the furtherance of the
objectives of the Society and construct or alter any building which may be
necessary for the Society.

xlll) Sell or lease 01 lldllsFel 01 eXLlldllye or IllollYdye 01 dlspose of 01
otherwise deal with any properties whatever bslonqlnqs of the Society,
provided that prior approval in writing of the Central Government is
obtained.

xiv) Draw, make, accept, endorse and discount cheques, notes or other
negotiable instruments.

xv) Invest the funds or money of the Society not immediately required in any
securities or in such manner as from time to time to be determined by the
Governing Council.

Administrative

XVi) Establish and award** research studentships, fellowships.
xvii) Retain or employ professional or technical advisors, consultants or

workers to further the object of the Society and to pay there of such
honorarium, fees or remuneration as may be thought expedient.

xviii) Negotiate and enter into contracts on behalf of the Society and vary or
rescind such contracts.

xix) Create administrative, technical, ministerial and other posts under the
Society and to make appolnunents thereto in aCUJrucHILe with the rules
and regulations of the Society.

xx) Take appropriate measures for training and welfare of the employees.
xxi) Make rules and regulations and bye-laws for the conduct of the affairs of

the Society and to add, to amend, to vary or rescind them from time to
lime wilt! the approval of the Governmenl of India.

xxii) Do all such other lawful acts, deeds or things as are incidental or
conducive to the attainment of any of the above objects.

xxiii) Maintain a research and reference Library.

The Management of the affairs of the Society is entrusted in accordance with the
rules and regulations of the Society to the Governing Council of which the first
members are:-

1. Shri P. Ramachandran
Union Minister for Energy
Government of India
New Delhi

President

2. Shri Y.T. Shah
Secretary
Department or Puwer
Ministry of Energy
Shramshakti Bhavan
New Delhi

Vice-President
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3. Shri K.L. Puri
Chairman
Central Electricity Authority
Bikaner House
New Delhi

Member

4. Shrl Harl Bhushan
Technical Advisor & Ex-officio Joint Secretary
Ministry of Industry
Deptt. of Heavy Industries
Udyoy BhClVcHI
New Delhi.

Member

5. Shri V.Krishnaswamy
Financial Adviser
Deptt. of Power
Ministry of Energy
Shramshakti Bhavan
N0.w D0.lhi

Member

6.· Dr. J. Gururaja
Senior Director(Technical)
Department of Science & Technology
Iechnoloqy bhavan
New Delhi

Member

7. Shri S.Govindraj
General Manager
Project Engineering Division
Bharat Heavy Electricals Ltd.
Kasturba Gandhi Marg, New Delhi.

Memher

8. Shri V.R. Narasimhan
Director
Central Power Research Institute
Bangalore

Member -
Secretary

5. The income and property of the Society, howsoever, derived, shall be applied
towards the promotion of the objects thereof as set forth in this Memorundum
of Association subject nevertheless in respect of the expenditure to such
limitations as the Government of India may from time to time impose. No
portion of the income and property of the Society shall be paid or transferred
directly or indirectly by way of dividends, bonus or otherwise, howsoever by
way of profit to the persons who at any time are or have been members of the
Society or to any of them or to any persons claiming through them or any of
them, provided that nothing herein contained shall prevent the payment in
good faith of remuneration to any member thereof or other person in return for
any service rendered to the Society.

6. If, on the winding up or dissolution of the Society, there shall remain, after the
satisfaction of all its debts and liabilities, any property whatsoever the same
shall not be paid to, or distributed umong the members of the Society or anv of
them but shall be dealt in such a manner as Government of India may
determine.
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7. We, the several persons, whose names and addresses are hereunder subscribed
are desirous of being formed into a Society in pursuance of this Memorandum of
Society, and hold ourselves responsible to manage the affairs of the Society as
per the rules a copy of which is enclosed.

8. Tile Secr etar y Is author lsed to con espoud UII uelldlr or l.he SULleLy.

Name
Sarvashri

Y.T. Shah

K.L. Puri

Dr.J.Gururaja

V. Krishnaswamy

Hari Bhushan

Occupation 8r.
Address

Secretary S. Govindaraj
Depei tment ur
Power
Ministry of Energy
Shramshakti
Bhavan
New Delhi

Name
Salvasl u1

Chairman V.R. Narasimhan
Central Electricity
Authority
Bikaner House
Shahjahan Road
New Delhi

Senior
Dlreclur(TedllllcClI)
Department of
Science &
Technology
Technology Bhavan
New Mehrauli Road
New Delhi

Financial Adviser
Doptt. of Power
Ministry of Energy
Shramshakti
Rhnvnn
New Delhi

Technical Advisor &
Ex-officio Jo int
Secretary
Ministry of Industry
Deptt. of Heavy
Industries
Udyog Bhavan,
New Delhi.

Occupation 8r.
Address

General Manager
PlojeLl EI'IYY.
Division
Bharat Heavy
Electrica Is Ltd.
Kasturba Gandhi
Marg
New Delhi.

Director
Central Power
Research Institute
P.B.No.1242
Bangalore - 560
012
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RULES 8t REGULATIONS

Definitions

1. The rules and renulatlons shall be rC'lIIE"c1the "Rules & Requlatlnn= of the
(entral Power R~S~nn:h lnsutute".

2. III these rules aud t equlations >

a) "Soclely" means Llle Ceilli al Powel Reseal Lli IllsLilule wlth Ils headquarter S
at Bangalore and units at Bhopal, Hyderabad, Koradi (Nagpur), NOIDA,
Kolkata and Guwahati and any other newer units which may come into
existence hereafter.

*b) "Governing Council" means the Body which according to Rule 28 shall
exercise full powers on behalf of the Society.

+c) "President" means the President of the Society.
*d) "Vice-President" means the Vice-President of the Society.
*e) "Director General" means the Principal Executive Officer of the Society as

given under Rule ls(a).
f) "Secretary" means the Secretary of the Society as qlven under Rule 15(b).

g) "Year" means financial year commencing from 1st day of April of any year
and terminating on the 31st day of March of the following calendar year.

Composition of the Society

3. TIIE~membershtp or Llle Sociely !:>lldll include:
Secretary to the Government of India, Ministry of Power who shall be the
President of the Society.
Chairman, Central Eleclricily Authority, who shall be the Vlce-Presldenl or the
Society.
Members of the Governing Council.
Secretary (Technical Development) or his representative.
Chairman or Technical Member of State Electricity Boards or their
representatives.
Chairman, Rural Electrification Corporation or his representative.
Representatives of organizations engaged in the production of electrical
equipment, subscribing to the objectives of the Society as nominated by the
Government of India.
Director General, Central Power Research Institute, who shall be the Member-
Seu eldl y.

4. The Society shall keep a roll of members giving their addresses and occupations
and every member shall sign the same.
5. If a member of the Society changes his address, he shall notify his new address
to the Secretary and the entry in the roll will be accordingly changed; but if he fails
to notify his new address, the address in the roll of members shall be deemed to be
his address.

* Amended by the Governing council at its 16th meeting & CPRI Society at its 2nd Special General
Meeting held on 12.12.1985 and approved by the Government of
India through letter No.30/8/85-US(T&R) dated 14.2.1986, from the Ministry of Energy, Department
of Power.
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Duration of Appointment

6. Members of the Society nominated by the Government of India subject to
provisions of Rules 8 & 9, shall hold office for a period of three years at a time. All
the members are eligible for reappointment. If a casual vacancy arises during
the llu ee yeal lJeri{Ju, the person appointed ill the vecaucy shall hold office oulv f{J1
the unexpired period of that three year period.
7. Where a person is appointed as a ~1ember of the Society by reason of the office
or appointment he holds, hls membership of the Society shall terminate when he
ceases to hold that office or appointment.
8. The Government of India may terminate the membership of any member or at
one and the same time the membership of all the members other than ex officio
members of the Society. Upon such termination the vacancies shall be filled in
accordance with the relevant provisions in these rules.
9. A member of the Society shall cease to be a member, If he dies, resigns,
becomes of unsound mind, becomes insolvent or is convicted of a criminal offense
involving moral turpitude or absents for three consecutive meetings of the
Society without proper leave of the President.
10. A resignation of membership shall be tendered to the Society through the
Secretary and shall not take effect until it has been accepted on behalf of the
Society by the President.
11. Any vacancy in the membership of the Society caused by any of the reasons
mentioned in rules 8 & 9 may be filled up by the Government of India at the
request of the President.
12. The Society shall function notwithstanding that any person who is entitled to be
a member by reason of his office is not a member of the Society for the time being
and notwithstanding any other vacancy in its body whether by non-
appointment or otherwise and no act or proreedtnqs of the Sorif'ty shall be
invalidated merely by reasons of the happening of any of the above events or of
any defect in the appointment of any of its members.
13. Should any member of the Society be unable to attend a meeting of the
Society, and nominates a substitute on his behalf for that meeting, the President
of the meeting at his discretion allow the substitute so named to participate in the
meeting of the Society on behalf of the absenting member. Such a substitute shall
have all the rights and privileges of a member of that Society including the right to
vote in that meeting.

Authorities of the Society

14. The followinq shall be the authorities of the Society:
The Governing Council
ii) The President/Vice-President of the Society

iii) The Director General of the Central Power Research Institute
iv) The Secretary

Officers of the Society

15. a) The Director General of the Central Power Research Institute shall be the
Principal Executive Officer of the Society.

b) The Director General shall also be the Secretary of the Society and shall be
assisted by such other officers and officials as the Society may . .
necessary for the satlsfactorv performance of its functions.
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Office of the Society

16. The Office of the Society shall be situated at Bangalore, Tumkur Road,
Bangalore-560 012.

Proceedings of the Society

1/. i) Ihe Society shall meet annually to review the progress achieved towards
realisation of objectives set forth for the Society and advise the Governing Council
measures 11t:l.essaly.

ii) The annual general meeting of the Society shall be held at such date, time
and place as may be determined by the President. At such annual meetings, the
Society shall submit drafts of the annual report and yearly accounts for
discussion and recommendations. The same shall thereafter be adopted and
passed by the Society with such modifications as may be deemed proper.

III) Except as otherwise provided In these rules, all meetings of the Society
shall be called by the notice under the hand of the Secretary.

18. The President may convene a special meeting of the Society whenever he
thinks fit.

19. Every notice calling a meeting of the Society shall state the date, time and
place at which such meeting will be held and shall be served upon every member of
the Society not less than twenty-one clear days before the day appointed for the
meeting.
20. If the President is not present at the meeting, the Vice-President of the Society
will take the Chair. If the Vice - President is also not present, the members of the
SucleLy shall choose one of the members [JresellL to Lie LlIE:' Chair man of the
meeting,
21. No meeting of the Society shall be held during the vacancy of the President and
the Vice-President.
22. Five of the members present in person of the Society shall form a quorum at
every meeting of the Society.
23. All disputed questions at meetings of the Society shall be determined by
majority vote.
24. Each member of the Society shall have one vote.
25. In the event of an equality of votes, the Chairman shall have a casting vote,

Notices

26. A notice will be deemed to be duly served upon any member of the Society if it
is given to him personally or if it is sent to him by post in an envelope addressed to
him at his address shown in the roll of members.
27. Any notice so served by post shall be deemed to have been served on the day
following that on which the letter, envelope or wrapper containing the same is
posted LInd proving such service it shall be sufficient to prove that the cover
containing such notice was properly addressed and put into the post office.

The Governing Council

28. a) The affairs of the Society shall be managed, administered, directed and
controlled by the Governing Council mentioned in sub-Rule (b) in accordance with
the rules, regulations and bye laws or the Society.
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*b) The Governing Council of the Society for the purpose of the Government of
Karnataka Act No.17 of 1960 shall consist of the following:

1) Secretary to the Govt. of India, Ministry of Power
2) Chairman. Central Electricity Authority

PRESIDENT
VICE PRESIDENT

MEMBERS:

3) @ Additional Secretary jSpecial Secretary (in-charge of the work relating to the
CPRI), Ministry of Power
4) @ Economic Advisor jJoint Secretary (in-charge ot the work relating to the
CPRI), Ministry of Power
5) Joint Secretary & Financial Advisor, Ministry of Power
6) Member (Power Systems), Central Electricity Authority
7) Member (Planninq), Central ElecLriciLyAulhur ily
8) Secretary or an officer not below the rank of Joint Secretary (to be nominated
by the Secretary, DSIR**)
9) Secretary, Ministry of Industry, or his representative
10) SE"('rE"tC"lryor an officer not below tha rank of Joint Socrotary, Ministry of Non-
Conventional Energy Sources, Government of India
11) Chairman & Managing Director or an officer not below the rank of Director-
BHEL (to be nominated by the Ministry of Industry)
12) Chairman & Managing Director, NTPC or an officer not below the rank of
Director (to be nominated by the Ministry of Power)

13) Chairman & Managing Director or an officer not below the rank of Director,
Power Grid Corpn, of India I td. (to be nominated by the Ministry of Power)
14) Chairman/President of the Indian Electrical and Electronics Manufucturers'
Association (IEEMA)
15) Member-Secretary, CBI&P, New Delhi

Two representatives of SEBs

16) Chairman or Technical Member of two State Electricity Boards to be nominated
17) by the Ministry of Power

Three persons of eminence

1R) } Three persons of eminence in the tield ot Power Engineering associated wrth
19) academic or & research institutions of national importance (to be nominated
20) by the Ministry of Power)

21) Director General - Bureau of Energy Efficiency**
22) Director General-CPRI - MEMBER- SECRETARY

*Amended by the 79th GC Meeting held on oz= February 2016 and CPRI Society at
the Special General Meeting held on 02nd Feb 2016 & approved by the Government
of India letter No.3j4j2016- T&R dated 07.04.2016 from the Ministry of Power.

**52nd GC Meeting held on 17th Oct 2002 (52.16).

@ Arnended by the 79th GC Meeting held on 02no February 201G and CPRI Society
at the Special General Meeting held on oz= Feb 2016.
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29. The Governing Council shall function notwithstanding that any person who is
entitled to be a member by reason of his office is not a member of the Governing
Council for the time being and notwithstanding any other vacancy in its body whether
by the non-appointment by authority entitled to make the appointment otherwise and
no act or proceedings of the appointment of any of its members.
30. A member who tails to attend three consecutive meetings of the Governing
Council without pi upel leave of the PI esideru shall cease to be a member thereof.
31. Any vacancy in the membership of the Governing Counrll shall he fillect lip by
the appointment or nomination by the authority entitled to make such appointment
or nomination.
3L l:::verymeeting of the Governing Council shall be presided over by the President

and in the absence of the President by the Vice-President. In the absence ot the
Vice-President the members shall choose one of the members present to be the
Chairman of the meeting.

33. Three of the members present in person of the Governing Council shall
constitute a quorum at any meeting of the Governing council.
34. Not less than 15 clear days notice shall be given to each member for every
meeting ot the Governing Council.
35. The Governing Council shall rnest as often as possible. At least one meeting of
the Governing Council shall be held every six months.
36. The Director General in consultation with the President shall call for a meeting
of the Governing Council at any time.
37 *a) Each member of the Governing Council including the President shall have

one vote and if there be an equality of votes on any question, the President or the
member who presides over tile meeting under provisions of rule 32, shall in
addition have a casting vote.

*b) The representative of the Ministry of Finance shall have the riqht to ask that
any financial matter which in his opinion is beyond the financial powers of the
Governing Council be referred to the Ministry of Finance.

*c) In the event of disagreement between a representative of the Ministry of
Finance and the President on a financial matter beyond the delegated powers of the
Minislry/Depll. or the Government or India, the matter shall be refer red uy
the Society through the Ministry of Energy (Deptt. of Power) to Minister of Energy
and Finance Minister for decision.
38. The President may refer any question, which in his opinion is of sufficient
importance, for the decision of the Government of India and such decision shall be
binding on the Society and its Governing Council.

Functions &. Powers of the Governing Council
39. It shall be the function of the Governinq Council to carry out the objects of the
Society as set forth in the Memorandum of Association.

*40a) The Governing Council shall have the management of all the affairs and funds
of the Society and shall have authority to exercise all the powers of the SOCiety,
subject to nevertheless in respect of expenditure to such limitations as the Govt. of
India may from time to time impose.

**b) The Governing Council may by a resolution delegate to the President, the
Director General, or any other officer of the SOCiety, such of its powers for the
conduct of the business as they may deem fit, subject to the condition that the
action taken by the President, the Director General or any other officer of the Society
under the powers delegated by this Rule shall be reported at the next meeting of the
Governing Council.

*
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The Governing council may also authorise the Standing Committee consisting of the
following officers to examine and take decisions, on behalf of the Governing Council
in respect of matters which are not within the delegation of powers to the President, the
Director General, or any other officers of the Society subject to the
condition that such decisions would be reported to the Governing Council at its next
meetinq:

1. Additional Secretory /Special Secretary
(In-charge of the work relating to the CPR!),
Ministry of Power
Member (Power Systems)
Central Hertricitv Authority
Fconom!c Adviser/ Joint Secretary
(Iu-chet qe of work leldLlllY to ll ie CPRI),
Ministry of Power
Joint Secretary & Financial Adviser
Mirli~Lry of Power
Director General, CPRI

Chairman

2. Member

Member

4. Member

5. Convener

"'**DelegaLed Powers of the Standing Committee: 1. To take decisions on <!III matters
concernlnq the activities of the Society Including creation of posts, service matters, etc.
subject to reporting to the Governing Council (at its next meeting @) for information.
However, matters concerning major policy ill nature need only LJe referred to the Governing
Council for decision. In respect of all other matters decision taken by the Committee will be
deemed to be the decisions taken by the Governing Council.

@ i) Service matters like employee grievance, conduct, discipline and anomalies in pay
scale and promotional avenues, etc. as compared to similar Organisations.

ii) Projects recommended under Research Scheme on Power.
iii) Recommendations of the working committee on Research in respect of projects

recommended for sanction under plan R&D scheme.
iv) Recommendations of the working committee on working & certification.
v) Any other matter of the Governing Council/President/Director General may refer

from time to time.
The Standing Committee may decide an urgent matter by circulation of papers and such an
approval shall be deemed to be the approval of the Standing Committee.

41. The Governing Council shall have power, with the approval of the Government of India,
to frame, amend or repeal bye- laws not inconsistent with these rules for the administration
and management of the affairs of the Society.

*42a) Subject to these Rules and the Bye-laws, the Governing Council shall have the Power to
create posts of the DirecLor Gelleldl, scientific, LeLlllli<"dl, admiuist.i al.ive and other officers and
staff for conducting the affairs of the Society, to fix the amount of their remuneration subject
to budget provision and to define their duties. The Governing Council shall have full powers
in the formulation of all personnel policies of the Society including matters connected with
health, discipline, training conditions of service etc.
**b) Not withstanding the provisions of sub-rule(a) creation of posts beyond a maximum of
the scale of pay, as may be prescribed by Govt. from time to time, shall require the approval
of the Govt. of India.
**c) The proposals for the creation of posts under sub-rule(a) and sub-rule(b) shall be
subject to observance of the orders imposing ban on creation of posts issued by the Govt. of
India from time to time.
**42A) The Governing Council shall have full financial powers, not inconsistent with these
rules, subject to the conditions th<!lt all financial matters shall be brought up

* Amended by the Governing Council at its 16th meeting & CPRI Society at its 2nd Special
General Meeting held on 12.12.1985 and approved by the Government of India through letter
No.30/8/85-US(T&R) dated 14.2.1986, from the Ministry of Energy, Department of Power.
** Incorporated as per decision of the Governlnq Council dL ILs 16th meeunq & CPRI SocleLy
taken at its 2nd Special General meeting held on 12.12.1985 and approved by the Govt. of India
through letter No.30/8/85-US (T&R) dated 14.2.1986 from the Ministry of Energy, Department of
Power.
***7th GC Meeting held on 10th Nov 1980 (7.30).
@ 52nd GC Meeting held on 17th Oct. 2002 (52.14)
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before the Governing Council only after receiving due scrutiny from the Finance Branch
and that no decision on financial matters shall be taken without the concurrence of the
member representing Ministry of Finance/Integrated Finance Division of the
Administrative Ministry.

43. The Governing Council shall have the power to enter into agreements with the
Govt. of India, State Governments and other public or private organisations or
indlvidualc for securing and arrepttnq endowments. grC'lnt<;-in-C'lici,doriattons or 9iftC; to
the 50LleLy Oil mutually dYI eed LeI! ns and wIlulUOIIS pi ovlded LlldL the coudluous of
such grants-in-aid, donations or gifts, if any, shall not be inconsistent or in conflict with
the nature or objects of the Society or with the provisions of the rules.
44a) The Governlnq Council shall have the power to take over and acquire hv purchase,
gift 01· otherwise, from Government and other public bodies or private individuals willing
to transfer the same, libraries, laboratories, museums, collections, immovable
properties, endowments or other funds together with any
attendant obliqations and ~ngag~m~nts not inconststent with the objects stated in the
memorandum of association and the provision of these rules.

b)The Governing Council shall have the power to execute contracts in connection
with setting up of new laboratories or alteration of existing laboratories or matter
connected with any other works to h~ taken in pursuance of the objectives of th~
Society.

Powers of the President

45. Appointments to posts of Joint Director or equivalent and above shall be made by
the President; Provided that appointments to the posts of Director General and the next
lower level shall be made with the approval of the Government of India.
46. The Governing Council may by Resolution delegate to the President such of its
powers for the conduct of business as they may deem fit, subject to the condition that
the action taken by the President under the powers delegated by this rule shall be
reported for confirmation at the next meeting of the Governing Council.
'17. The President may, in writing, delegate such of his powers as may be necessary to
the Vice-President or the Director General.
48. The President shall have the authority to review periodically the work and progress
of the Society, to order enquiries into the affairs of the Society, and to pass orders on
the recommendation of the reviewing or enquiry committees.

Functions & Powers of the Director General:

49. Director General as the principal executive officer of the Society, shall be
rasponslhle for the proper aciministration of the affairs of the '-;ociety under the
direction and guidance of the Governing Council.

* 50. Director General shall in all matters under his charge, have powers similar to the
powers of a Head of Department under the Govt. of India. Also in all matters connected
with the execution of works of the society, he shall have powers similar to powers of the
Chief Engineer in Central Public Works Department.

**50A) Director General shall have full financial powers of the Ministry as specified in
Delegation of Financial Power Rules, 1978 to authorize expenditure for the purposes of
travel, transport, canteen etc. subject to the budgetary ceilings previously approved under
various sub-heads and shall further be subject to the condition that all orders of economy
and re-appropriation issued by the Government of India are strictly observed.

* Amended by the Governing Council at its 16th meeting & CPRI Society at its 2nd Special
General Meeting held on 12.12.1985 and approved by the Government of India through
letter No.30j8j85-US(T&R) dated 14.2.1986, from the Ministry of Energy, Department of
Power.
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51. He 'shall prescribe the duties of all officers and staff of the Society and shall
exercise such supervision and disciplinary control as may be necessary subject to
these rules and the bye-laws.
52. It shall be the duty of the Director General to co-ordinate and exercise general
supet vlstou ovei all scleuurlc and tndustr ral reseau.hes and other acLlvll.les under
the Society.
53. The Director General shall exercise his powers under the direction,
superintendence and control of the President of the Society.

Functions and Powers of the Secretary

54. I he Secretary shall maintain a record of the proceedings of the Society and the
Governing council and shall perform the duties hereinafter directed to be performed

by the Secretary and all such other duties as usually pertain to the Office of the
Secretary and not otherwise specifically provided for by these rules.

Funds of the Society

55. The funds of the Society will consist of the following:
i) Grants made by the Govt. of India for the furtherance of the objects of tt,e
Society. .
ii) Contributions from other sources.
iii) Income from investments.
iv) Receipts of the Society from other sources.

56. The Bankers of the Society shall be the State Bank of India and/or any other
nationalised Banks. All funds shall be paid into the Society's Account with the State
Bank of India and/or any other Nationalized Banks and shall not be withdrawn
except on a cheque signed by such Officer as may be duly empowered in this behalf
by the President.

Accounts and Audit

57. The Society shall maintain proper accounts and other relevant records and
prepare annual statement of accounts including the balance sheet in such forms as
may be prescribed by the Central Government.
~H. Ihe Accounts of the Society shall be audited annually by an authorrty approved
by the Government for the purpose and any expenditure incurred in connection
with the audit of accounts of the Society shall be payable by the Society.
59. The auditing authority shall have the right to demand the production of books,
accounts, connected vouchers and other documents and papers and inspect any of
the offices of the Society.
60. The Accounts of the Society, as certified by the auditing authority, together
with the audit report thereon shall be forwarded annually to the Central
Government and the Government shall cause the same to be laid before
Parliament.

Annual Report
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Alteration or Extension of the purpose of Society:

62. Subject to the approval of the Government of India previously obtained, the
Society may alter or extend the purposes for which it is established.

a) If the Governinq Council shall submit the proposition for such alteration or
extension as aforesaid to the members of the Society in a written or printed
report;
I.J) If the GOVC=IIIiIlY CouucIl shall LOIIV~IIC= a special Y<=II~ldl Irl~<=liIIY or the
members of the Society according to the Rules and Regulations, for
consideration of the said proposition;
c) If such report be delivered or sent by post to every member of the Society 14
cleat days pi evious lo suc.h special qeuet al meeting as aforesaid;
d) If such proposition be agreed to by the votes of three fifths of the members
of the Society delivered in person at such aeneral meetlnq as aforesaid: and
e) If such proposition be confirmed by the votes of three-fifths of the members
of the Society present at the second special general meeting convened by the
Governing Council at an interval of one month after the first meeting.

Alteration of the Rules:

63. The sanction of the Government of India shall be obtained before the rules and
regulations of the Society and any amendment to them are brought into force. The
said rules and regulations save and except the rule 62 may be altered at any time
with the sanction of the Government of India by a resolution passed by the majority
of the members of society present at any meeting of the Society which shall have
been duly convened for the purpose.

64. Any amendment to the Memorandum of Association and Rules & Regulations of
the Society shall also be in conformity with sections 9 and 10 of KSR Act 1960.

Initial Constitution

65. The Society shall be constituted initially with the land, buildinqs, laboratory
equipments at Bangalore and Switchgear Testing & Development Station at Bhopal
forming part of the existing Central Power Research Institute of the Ministry of
Energy. The staff of Central Electricity Authority working in the Central Power
Research Institute prio to the formation of the Society will continue to work for the
Society under the same terms and conditions for a period of three years or until
such time alternative arrangements are made for the working of the SOCiety
whichever is earlier.

Working Hours
*66. The working hours of the Society shall be as follows:

9.00 hours - 13.00 hours
13.30 hours - 17.30 hours

except Saturdays, Sundays and Central Govt. Holidays. However, the timings
may be modified for the whole or a section of the staff, by the Director General
depending upon exigencies of work.

Member's Subscription

67. Members having been admitted to the membership of the Society shall pay an
annual subscription of Rupee one only and shall sign roll or list of members of the
SoriE"ty. No member shall be entitled to vote or to be counted 2lS a ME"mhE"r,whose
subscription at the time shall have been in arrears for a period exceeding three
months.
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68. Balance sheet and other annual returns to be filed with the Registrar of
Societies will be in accordance with the provision in Section 13 of KSR Act, 1960.
fig. For matters and thing,s not speclflrallv provided for therein above, the
provisions of KSR Act 1960 and rules and regulations made there-under shall apply.

Name
Sarvashri
Shri Y.T. Shah

occupation and Address

Secretary
Department of Power
Ministry of Energy
Shrarnshaktl BhavClrl, New Delhi

Shri K.L. Puri Chairman
Central Electricity Authority
Bikaner House, New Delhi

Dr. J. Gururaja Senior Director (Technical)
Department of Science & Technology
Technology Bhavan
New Mehrauli Road, New Delhi
Financial Adviser
Deptt. of Power
Ministry of Energy
Shramshakti Bhavan, New Delhi

Shri V.Krishnaswamy

Shri Hari Bhushan Technical Advisor and
Ex-officio Joint Secretary
Ministry of Industry
(Department of Heavy Industries)
Udyog Bhavan, New Delhi.

Shri S.Govindraj General Manager
Project Engineering Division
Bharat Heavy Electricals Ltd.
Kasturba Gandhi Marg, New Delhi.

Shri V.R. Narasimhan Director
Central Power Research Institute
P.B.No.1242, Bangalore-560 012
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CENTRAL POWER RESEARCH INSTITUTE
BANGALORE

BYE-LAWS

General

1. These Bye-laws may be called the Bye-laws of the Central Power Research
IllsLiLuLe.
2. These Bye-laws should be read with the Memorandum of Association and Rules
and Regulations of the Central Power Research Institute and definitions therein are
applicable here also.

lIA. ADMINISTRATION AND LEGAL

3. The general administration of the Society shall be looked after by a Chief
Administrative Officer whose responsibilities shall include:-

i) assisting the Director General in maintaining the records of proceedings of
the Society, the Governing Council and its Committees
II) assisting the Director General in the custodianship of records and such other

properties of the Society.
iii) assisting the Director General in issuing of all notices, convening meetings

of the Society, Governing Council and other Working Committees appointed by
the authorities of the Society.

iv) assisting the Director General in conducting the official correspondence of the
Society, Governing Council, Working Committees etc.

vi) assistinq the Director General in representing the Society in all legal suits or
proceedings by and against the Society, and performing such other duties
as may be specified in these rules, bye-laws or working rules, from time to
time by the authorities of the Society.

vi) assisting the Director General in entering into agreements, signing documents
and authenticating records on behalf of the Society and exercising such other
powers and performing such other duties as shall be prescribed by the rules,
regulations, bye-laws etc. of the Society.

vii) assisting the Director General in general administration, personnel
management, security etc., of the Society.

viii) any other functions as may be assigned to him by the Director General from
Lirne Lo Lime.

21B.FINANCE AND ACCOUNTS

Preparation of Budget Estimates

3a) Not later than the First August of each year, the Director General shall
prepare detailed estimate of receipts and expenditure and the anticipated openinq
and closing balance of the Society for the ensuing financial year.

These estimates shall be prepared in two parts.
Part I: Relating to capital works and other items of capital nature.
Part II: Relating to income and expenditure on revenue account including a

detailed personnel Budget. A performance budget should also be attached to it.

1. Incorporated as per the decision of the Governing Council at its 16th meeting held on
12.12.1985 and approved by the GO! vide letter No.30/8/85-US(T&R) dated 1<1.2.1986
from the Ministry of Energy, Department of Power
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4. Should it be proposed, during the course of the financial year to finance any
scheme approved by the Governing Council which has not been included in the
estimates for that year, the sanction of the Governing Council shall be obtained to
the method proposed for financing it, whether that he hy means of a supplementary
qrant from the Govt. or by rc approprlation within the sanctioned estimates.

Sanction of the Budget Estimates:

5. In the first week of August every year, the Director General shall place the
Budget Estimates for the ensuing financial year before the Governing Council for
sanction. The Budget Estimate approved by the Governing Council shall thereatter
be submitted to the Govt. of India for sanction of grant-in-aid not later than the
30th September in each year.
6. One copy of the finally sanctioned estimates shall be supplied to the Controller of
Accounts, MillisLry or Energy (Deptt. of Power). All variations in the estimates
sanctioned by the competent authority during the year shall be similarly
communicated.
7. The approval of the Governing Council is necessary to all schemes proposed to
he financed from the funds of the Sor.iety.

Appropriation

8. The funds of the Society shall not be appropriated unless approved by the
Competent Authority as designated by the Governing Council for expenditure on
any item under these bye laws.
9. The funds provided in the sanctioned estimates shall be deemed to be at the
disposal of the Director General. All expenditure within the budget grant shall be
approved and sanctioned by the Director General or by one or more
members of the staff authorized for the purpose by the Governing Council ..
10. The format of budget will be as formulated by the Governing Council with the
approval of the Government of India.

Re appropriation

11. The Director General shall have power to reappropriate funds from one unit of
appropriation to another subject to the following:

i) Reappropriation to augment the provision under the head "Salaries,
Allowances, etc." Shall require the prior consent ot the Governing Council.

ii) No reappropriation shall be made from the Head of Capital expenditure to
the Head of Revenue Expenditure.

iii) Reappropriations within the Heads of Capital Expenditure to cover
expenditure on a new project not included in the budget shall require the
prior consent of the Governing Council.

Expenditure sanction

12. No expenditure from the funds of the Society shall be incurred without the
sanction of the competent authority.
13. Subject to the general superintendence and the control of the President and
subject to adequate budget provisions, the Director General shall have full powers
to sanction the details of expenditure on any sanctioned scheme.
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14. For the efficient functioning of the Society, the Director General may delegate
powers to other staff for sanction of expenditure. Such delegation of powers shall
be reported to the Governing Council.
15. Expenditure in excess of the net appropriation for the year shall require the
sanction of the Governinq Council.
16. Sanction to tile expenditure will not become final until there has been
appropriation of funds under these bye-laws to cover It.

Permanent Advance

L 17. A permanent advance of a sum to be fixed from time to time by the Director
General may be kept by the Chief Accounts Officer and such other officers as rney
be determined by the Director General for cash payments. Imprest for field
stations may be fixed by the Director General.

Contracts
18. All agreements, contracts etc., which may be necessary for the proper conduct
of business of the Society shall be executed on behalf of the Society by the Director
General or an Officer of the Society authorised by the Governing Council for the
purpose.

19. Director General shall take appropriate legal advise before finally approving the
torm and substance ot all contracts.
20. Director General shall sue and be sued in the name of the Society and shall
have the power lu irIiliale arI(J defer rd suiles ur olhet IJroceedh 195 orr behalf of the
Society and shall be competent on behalf of the Society to compromise, settle or
refer to arbitration any dispute relating to any contracts or transactions of the
Sociely.

Investments

321.The funds of the Society be invested in accordance with the provrsrons
contained in Section 11(5) of the income tax Act, 1962 as per guidelines issued by
DSIR.
22. All investments of the funds of the Society shall be made in the name of the
Society. All purchases, sales or alterations of such investment shall be effected on
the authority of the President or a Member of the Governlnq Council desiqnated by
him for the purpose. All contracts, transfer deeds or other documents necessary
for purchasing, selling or altering the investment of the Society Funds should be
executed by the Director General on behalf of the Society. The safe custody of
receipts will remain in the personal charge of an officer designated by the
Director General. The receipts will be verified once in six months with the Register
of the Securities maintained and a certificate of verification will be recorded by
another officer of the Society in the Register.
23. The Director General or any other person as may be authorized by the Director
General on his behalf shall maintain a Register of securities held by the Society in
which any transactions effecting the securities shall be recorded.

2 Amended by the Governing Council at its 16th meeting held on 12.12.1985 and approved
by the GOl vide letter No.30j8j85-US(T&R) dated 14.2.1986 from the Ministry of Energy,
Deptt. of Power
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Drawal of Funds

24. Receipts: All moneys received for/or on behalf of the Society shall be placed in
a current account or savinqs bank account or fixed deposit account in the name of
the Society with the State Bank of India and/or any other Nationalized Bank as may
be directed lJy the Gover uluq Couucil 01 LlI(~ Dlrectot Genelal 01 any other
person authorized by the Governing Council and Issue receipts for the same.
2S.Tariff for testing and other services rendered by the Society shall be as fixed by
the Governing Council. The Governing Council while fixing the tariff shall duly take
into account quidelines, if any, given by the Government of India, from time to
time.
226. Payments: Payments made by and on behalf of the Society exceeding Rs.l00j
shall be made by Crossed or Accounts Payee Cheque, as far as possible. All
cheques will be signed by any two officers as may be authorized by the Director
General or by the Head of the Unit. Providod that tho FIRST signatory to the
Cheque shall be from Accounts Section and shall not be below the rank of Asstt.
Accounts Officer AND the SECOND signatory shall be any officer as may be
authorized by the Director General or Head of the Unit.

27. All Cheque Rooks will b~ kept in the personal custody of an officer of the
Society as may be authorized by the Director General or the Governing Council.

28. All claims of Pay, Allowances, Traveling Allowances, Contingent Expenditure,
Capital Expenditure etc. will be presented in the form of bills. All bills will be
checked and passed for payment by the Accounts Officer.

29. Payment will be made by means of Demand Draft/Cheque/Cash, CIS the cClse
may be.

Accounts

30. The accounts of the Society shall be maintained in such a form and annual
statement of accounts compiled in such a form, as may be prescribed by the Govt.
of India.

231. The Society shall have full time services of a qualified Chief Accounts Officer
whose responvibillties shall include:

a) Clc;c;ic;tingthe Director General in the preparation of the annual budget and
balance sheets of the Society;
b) assisting the Director General in the correct maintenance of all accounts as
prescribed by the Government;
c) assisting the Director General in evolving suitable procedures for procurement
of goods and services;.
d) assist the Director General in ensuring the correctness and propriety of all the
expenses incurred by the Society;
2. Amended by the Governing Council at is 16th meeting held on 12.12.1985 and
approved by the GO! vide letter No.30/8/85-US(T&R) dated 14.2.1986 from the
Ministry of Energy, Deptt. of Power
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e) assist the Director General in such areas CIS cash management, cost control,
tariff settinq, collection of receipts and also in the observance of the correct
financial and accounts procedures:
if) any other responsibilities that may be assiqned from time to time by the

Director General.

32. The 2 Chief Accounts Officer shall apply a check ot the nature of pre-audit of all
payment from the funds of the Society and maintain the Registers.

Annual Accounts and Results of Audit

33. The accounts of the Society shall be subject to an annual audit by a Chartered
Accountant appointed by the Governing Council in consultation with the
Government of India and any expenditure incurred in connection with such audit
shall be payable by the Society to the Chartered Accountant. The remuneration
payable to the Auditors shall be determined by the Governing Council.

34. The Department of Power in the Government of India may conduct audit
through its internal audit wing as and when it is found necessary.

35. The audit shall ensure observance of the following stipulations of the Central
Government.

i) Proper accounts of expenditure incurred from Government Grants and all other
sources be maintained.
ii) An adequate system of internal check and control should exist to ensure that
purchase of stores and execution of works are done with due regard to broad
principles of financial prudence and in accordance with procedures laid down
by the Governing Council.
iii) A proper record be maintained of all assets acquired from Government grants
and all other sources together with the cost of acquisition against each item.
iv) Proper store accounts and maintenance of consumable stores be kept and
physical verification under proper supervision be carried out at periodical intervals.
v) A system of reporting to the Governing Council be followed on loss of cash,
stores and other assets after proper investigation.

To achieve these tasks, the Chartered Accountant shall have the right to
demand productlon of accounts books, connected vouchers and other documents.

36. The accounts of the Society as certified by the Chartered Accountant and along
with his comments, if any shall be forwarded annually to the Governing Council and
to the Government.
37. All sanctions, orders of delegation of power to competent authorities under the
kules & kequlatrons or these by- laws affecting the accounts of the Society shall be
reduced to writing and be made available for the auditors.

1. Incorporated as per the decision of the Governing Council at its 16th meeting held on
12.12.1985 and approved by the GO! vide letter No.30j8j85-US(T&R) dated 14.2.1986
from the Ministry of Energy, Department of Power.

2. Amended by the Governing Council at its 16th meeting held on 12.12.1985 and approved
by the GO! vide letter No.30j8j85-US (T&R) dated 14.2.1986 from
Energy, Deptt. of Power.
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II. POSTS & APPOINTMENTS

38. In respect of the employees of the Society the Governing Council will lay down,
in the form of Working Rules:-
a) Categories, designations, pay scales and allowances.
b) Recruitment procedures.
c) TNm~ and condttlons of servlce including superannuation and terminal benefits.
<1) Condurt rules and dlsrlpllnarv rules.

In this regard, the Governing Council shall taka into account what obtains for
similar categories in comparable scientific institutions and the general instructions
issued by the Central Government from time to time.

'J9. subiect to the provisions contained in Rule 45 of the Rules & Regulations of the
SOCiety, Director General shall be the appointing authority to all other categories of
officers and staff. Provided that the Director General may prescribe an Officer not
lower in rank than that of a Senior Group A level for making appointment to Group
C & Group D posts in the Society.

40. Equal opportunities shall be provided to all by advertising the vacancies of posts
and/or notifying the employment exchanges, scientists pool etc.

41. In the filling up of posts due reservation for Scheduled Caste and Scheduled
Tribe candidates will be made in accordance with the procedure laid down by the
Government of India.

42.The Director General shall be competent to engage SCientists/Technicians on
contract in respect of research projects, full costs of which are payable by the
sponsor, in accordance with the working rules of the Society for contract
appointment. Such appointments shall be reported to the Governing Council at the
earliest possible opportunity.

43.The Director General shall be competent to engage Scientists/Technicians in
respect of normal research projects to the extent contract services have been
provided in the scheme /project approved by the Governinq Council and in
accordance with the working rules for contract employment.

Honorary Fellows

44. The Governing Council may, on the recommendation of the Director General
appoint Honorary Fellows. Honorary Fellowships may be conferred by the
Gover nluq Council UII erniueril Scholars ill le<..UYIIiLiull of Llleir dlstluqulshed
contribution of knowledge in subjects in which the Society is interested or on
persons who have rendered eminent service to the Institute or on persons who
have made a noteworthy and lasting contribution to the cause of research.
Honorary fellows shall enjoy such privileges as may be decided by the Governing
Council from time to time.

2 '15 Visiting Professors, Visiting Scientists, Fellowships etc.

Scholars may be invited or admitted to the Society as Visiting Professor, Experts,
Research Associates, for participating in the work of the Society. Visiting
Professors, Experts, Research Associates, may be paid such honoraria as may be
decided by the Governing Council from time to time. In cases of urgency, the
Director General may engage the services of such scientists in consultation with the
President. "

3.

2
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III. OTHER MATTERS OF ADMINISTRATION & MANAGEMENT

Scientific Conferences

46. Members of staff may be deputed by the Director General to attend Scientific
Couferences. Syrnposlurn and COII(.jleSS III IIHJla and rOI a slJeclalileu u alulnq work
of the Society.

247.The participation of the Director General and Members of staff at
ConferencesjSymposiumsjCongressjTrainingjDeputations abroad shall be with the
prior approval of the President subject to availability of specific budget
provision for this purpose.

Fellowships, Scholarships, Grants-in-Aid, Special Programmes etc.

48. In order to carry out the objectives of the Society as set forth in Memorandum
of Association, the Governing Council may institute Scholarships and fellowships,
sponsor and finance deputations within the country and abroad, give grant-in-aid,
establish research schemes and projects and special research centers in its own
establishments or in research institutions, universities, technical and technological
colleges and industrial establishments.

49. The Director General may invile Scientists in India actively engaged in research
in the field of interest, to deliver lecture and participate in the activities of the
Society.

50. The terms and conditions governing activities under rule 48 & 49 shall be laid
down by the Governing Council from time to time.

51. Scholarships and Fellowships shall be restricted to Indian citizens normally
residing in India.

IV.GENERAL

52. The Director General may delegate such powers that may be considered
necessary in the expediency of work to other officers of the Society. All such
delegations may be reported to the Governing Council.
53. Subscription to the Society in respect of Ex-officio-members will be paid by the
Society.
54. These Bye-laws can be altered by the Governing Council with the prior approval
of the Government of India.

2 Amended by the Governing Council at its 16th meeting held on 12.12.1985 and approved by the
GOI vide letter No.30j8j85-US(T&R) dated 14.:?1 gso from the Ministry of Energy, Departrnentof
Power
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CENTRAL POWER RESEARCH INSTITUTE
P B NO.1242 : BANGALORE - 560012

NO.SOC/1/89 July 1, 1989

NOTIFICATION

Pursuant to sub-rule (ii) of Rule 1 of Central Power Research
Institute (Pay, Recruitment and Promotion) Rules 1989 (Workinq Rule
No.1) and sub Iule (ii) of Rule 1 of Central rower Research Institute
(Service Conditions) Rules 1989 (Working Rule No.2), it is hereby
notified that the aforesaid Rules shall come into force with immediate
effect.

Sd/-
(A.P.A.NAIR)

Cllier Admlnistr ative Orricer

TO:

All concerned
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CENTRAL POWER RESEARCH INSTITUTE
BANGALORE

WORKING RULE NO.1

In pursuance of Rule <12of the Rules & Reuulations, the Governinu Council of the
Central rower Research Institute at its meeting held on 16th June 1989 hereby
makes the following rules:

1) Short Title

i) These Rules may be called the Central Power Research institute (Pay,
Recruitment and Promotion) Rules 1989 (Working Rule No.1)

il) They shall come into force with effect from the date of notification save in
respect of Rules which have already come into force through executive
orders

2) Categories of Society's employees to whom these Rules apply:

i) Save as otherwise provided by or under these rules, these rules shall apply
to persons appointed to the service of the Society and whose pay is
debitable to the funds of the Society.

ii) These rules shall not apply to:
a) Persons not in whole time employment
b) Persons paid out of contingency
c) P~rsons raid otherwise than on a monthly basis including those paid

only on piece rate basis.
d) Re-employed employees of the Society
e) Such other cateqories of persons as may be specifically excluded

either wholly or in part by the Governing Council.
f) Persons whose services are obtained on deputation terms.

3) Classification of Staff:

The officers and staff of the Society shall be grouped in to the following categories:
PARTI - Those engaged in Research, Testing & Maintenance work.
PARR II - Those engaged in work other than Research, Testing & Maintenance
(Non- Technical)

PART - I

4) Those engaged in Research, Testing Be Maintenance work

This part shall consist of the following Groups:

GROUP I(A) - SCIENTIFIC/ENGINEERING OFFICERS

This Group shall consist of four qradcs as follows:

SI Designation Pay Corresponding Pay Grade
No. Band Bands Pay
1. Sc.jEngineering Officer Gr 1 PB-2 9300-34800 4600
2. Sc.jEngineering Officer Gr 2 PB-3 15600-39100 5400
3. Sc.jEngineering Officer Gr 3 PB-3 15600-39100 6600
4. Sc.jEllyilleelillY Offk.er GI 4 PB-3 15600-39100 7600

Qualifications and experience for recruitment and promotion to Sc.jEngineering
Officers in Group leA) shall be as follows save in respect of recruitments made prior
to 01.10.1984:-
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Group Pay Band Grade Minimum Minimum No. of Max.
& Pay qualification years of service age

Grade for direct needed for first, limit
recruitment second, third & for

final direct
assessment recruit

-ment
I (A) 1 9300-34800 4600 I Class M Sci I 3, 4, 5 years & 30

Class BE or after remaining
equivalent one year on the
qua llflcatlon top of the scale

* 1.. 1~bUU-.:lY1UU 54UU 1 Class M l ech 5, 6, / years & 35
or equIvalent I 1 after remaining
r:JC'I'<;<; M Sc with one year on the
Ph D top of the scale

3 15600-39100 6600 I Class M SCII 5, 6, 7 years & 40
Class BE with 5 after remaining
years one year on the
experience/ or top of the scale
M Tech I ME with
3 years
experience or
Ph.D (Science)
with 2 years
experience/ Ph.D
(Engg)

4 1S600- 39100 7600 I Class M Sc I I 5, 6, 7 years & 45
Class BE with 10 after remaining
years experience one year on the
lor M Tech/ top of the scale
ME/Ph D with 8
years of R&D
experience

GROUP I (8) - SCIENTIFIC MANAGEMENT GRADE

This Group shall consist of tile following four grades:

SI Designation Pay Corresponding Grade Pay
No. Band Pay Bands
1. Joint Director I PB-4 37400-67000 8700

Sc. I Engineering Officer Gr. 5
2. Additional Director I PB-4 37400-67000 8900

Sc. I Engineering Officer Gr. 6
3. Director I PB-4 37400-67000 10000

Sc. I Engineering Officer Gr. 7
4. Director General PB-4 67000-79000 Annual

Increment 3%

* Amended and approved by the Governing Council
01.07.2010.
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Qualification & experience for recruitment in Group I (B) posts shall be as
follows:

Group Pay Band & Minimum Minimum No. Max. age
8r. Grade qualification for of years of limit for

Grade Pay direct recruitment service direct
needed for recruitment

first, second,
third 8r. final
assessment

I (B) I 37400-67000 I Class M, sc. II Class 5, 6, 7 years & 53
(8700) BE with 10 years after remaining

experience lor M, one year on
Tech/ MEl Ph,D with the top of the
U years of R&D scale
experience

2 37400-67000 I Class M. Sc. II Class 5, 6, 7 vears & I)~

(8900) BE willi 15 yeai s erter IelllallllllY
experience lor M. one year on
Techl MEl Ph.D with the to p of the
12 years of R&D scale
experience

3 3/4UU-6/0UU 1 Class M. Sc. 11 Class -I'JA- 53
(10000) BE with 15 years

experience lor M,
Icch/ MI::l Ph.D with
8 years of R&D
experience

@5 Director General

Name of No, Classification Scale of Whether Whether Age limit for
the post of Pay Selection benefit direct

Posts PosL or Of added recruits
Non- years of

selection service
post admissible

under Rule
30 of the

CCS
(Pension

Rules)
1972

1 2 3 4 5 6 7
Director 1 - *Rs. Not Not Not
General 67,000- Applicable Applicable exceeding

79000 55 years
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Educational and other
qualifications required for direct
recru its

Whether age
&
educational
Qualifications
prescribed
for direct
recruits will
apply in the
case ot
promotes

Period of
Probation,
if any

Method of
recruitment-
whether by
direct
recruitment or
by promotion or
bv depu tation /
absorption and
percentage of
vacancies to be
tilled by va rious
methods

8 9 10 11

ES5p.ntial:

Masters Degree in Science
(Physics/Chem istry /Materia I
Science) or Bachelors Degree in
Engineering/Technology from a
recognized University/Institute or
equivalent with at least 15 years of
experience in any of the following
fields:

Design and/or Construction
and/or Operation and
Maintenance ot generating
stations.
Design and/or Construction
and/or Operation and
Maintenance of transmission
and/or supply of electricity
Applied Research in the field of
electricity.

Desirable:

Ph.D in Science
(Physics/Chemistry/Material
Science) or Masters Degree In
Engineering/Technology
(Electrical/Mechanical! Energy
Studies/ Material Science) from a
recognized University/Institute.
The candidate should have
excellent academic record and
possess administrative capabilities
and demonstrated aptitude for
R&D.

Not
Applicable

By Direct
Recruitrnent/

in the Deputation
direct

Nil

However,
case of
recruits, a
performance
review on
completion of
one year of
service after
appointment as
DG CPRI will be
undertaken by a
:3 Member
Committee
consisting of the
President, CPRI,
Vice President,
CPRI and one
member of the
Governing
Council of CPRI
to be nominated
by the President,
CPRI. The
outcome will be
communicated
and it will be
binding on the
incumbent.
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In case of recruitment by promotion /
deputation/ absorption grades from which
promotion/deputation/absorption to be made

If a Departmental
Promotion
Committee exists,
what is its
composition

Circumstances in
which Union
Public Service
Commission to
be consulted in
rnaklnq
recruitment

12 13 14

For Deputations
Not applicable

Note: Selection
Officers under the Central/State procedure will be as
Govts./Electricity/Universities Boards/ per extant orders of
/PubllcSectorUndertaklngs/Statutory/Seml- Central
Govt. or Autonomous Orqanlsations : Government.

(a) (i) holding analogous posts on
regular basis or

(ii) with three years minimum service
in the scale of pay of Rs.37,400-67,OOO
plus Grade Pay of Rs.l0,OOO or
equivalent; and

(b) possessing the educational
qualifications and experience prescribed
for direct recruitment under column 8.

The period of deputation shall be 3 years
extendable upto 5 years with the approval of
a 3 Member Committee consisting of the
President, CPRI, Vice President, CPRI and
one Member of the Governing Council of
CPRI to be nominated by President, CPRI.
(Period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
Organization/Deptt., of the Central Govt.
shall not ordinarily exceed 3 years.) The
maxImum age limit for appointment by
deputation shall not be exceeding 56 years
as on the closing date for receipt of
applications.

Not applicable
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Group 11- Scientists/Engineers

There shall be 4 grades in this group as follows:

Sl. Pay Corresponding Grade

No Oasignation Balld Pay Bauds Pay

@ 1 C:;cientifir/Fngineering Assistant PR-2 Ql00-14ROO 4200

2 Scientific/Engineering Officer PB-2 9300-34800 4600
Gtdue 1 (GIJ II)

3 Scieuliflc/Enqiuee: it 14 Offlt.ei PB-3 15600-39100 5400
Grade 2 (Gp II)

4 Scientific/Engineering Officer PB-3 15600-39100 6600
Grade 3 (Gp II)

The minimum educational qualification and experience for recruitment and
assessment promotion in this group shall be as follows:

Group Pay Band with Grade Minimum qualification Minimum no. of Max,
& Grade Pay Pay for direct recruitment years of service age

Grade needed for first, limit
second, third and for

subsequent direct
assessment recruit

ment
#II1 9300-34800 Rs.4200 I Class B Sc/I Class 3 5 years and without

year Diploma in any restriction on
Engg./Technology with 5 number or attempts 35
years of experience In
relevant field

112 9300-34800 Rs. 4600 No lateral entry -do- -

113 15600-39100 Rs. 5400 No lateral entry -do- -

>1<>1< 15600-39100 Rs. 6600 No lateral enlrv Not Applicable -
114

"# The existing officials working as Sc/£ngg. Assistant Grade 1 will be eligible for promotion to
the post of Sc/Engg. Officer Grade 1 (Gp II) after completing 9 years of service in the grade
without any restriction on number of attempts.

--"Note: The persons in the Group II .(5) on completion of 9 years of service shall be qiven
opportunity through a selection system to change over to the higher Group IA (4) ie.,
Scientific/Engineering Officer Grade 4, if they have exceptional merit in their work and excellent
record of performance. Such selection shall be made from among the persons with exceptional merit
evaluated through ACRS who have to appear for a written test, which will be conducted based on
questions set by an external expert in the field. Those who pass in the written examination shall be
called for personal interview by a duly constituted Selection Committee having at least one eminent
expert from outside.
* Approved by the Standing Committee at its 28th meeting held on 30th October 1989 and ratified by
the Governing Council at its 24th meeting held on 14th December 1989.
** Amended and approved by the Governing Council at its 6L"U meeting held on L6lli April LUU/.
@ Approved by the Standing Committee at its 80th meeting held on 1StNovember 2017 and

ratified by the Governing Council at its 82nd meeting held on 20th December 2017.
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5. Recruitment to the post of Director General shall be made by selection on All
India basis through duly constituted Selection Committee. President can,
however, with the approval of the Government of India make temporary
appointment to the post of Director General during temporary vacancy of the
post from amongst the officers of the Society or from any other sources as
may be deemed necessary. Appointment may be mads on contract
basis/deputation also.

6. Appointment to the post at Group 1(8) 3 shall be through direct recruitment.
However should the Governing Council so consider, the appointment to this
post may be made by promotion from amongst the officers working in the
next lower grade.

7. $ Appointments to the posts of Joint Director or equivalent and above shall be
made by the President. PROVIDED that appointments of Officers and
extension of service of persons to the posts in the pay scale of ks.3/4UU-
6700, Grade Pay RS.l0000 and above will be made by the Ministry with the
recommendations of the Search-cum-Selection Committee. PROVIDED
FURTHERTHAT appointment to the post of Director General will be made by
the Ministry with the approval of the ACC based on the recommendations of
the Search-cum-Selection Committee.

8. Subject to the provisions contained in Rule 45 of the Rules & Regulations and
Bye-law 39 of the Society, the Director General shall be the appointing
authority to all other categories of officers and staff. PROVIDED that the
Director General may prescribe an officer not lower in rank than that of a
Senior Group A level for making appointment to Group C & Group [) posts
in the Society.

9. Direct recruitment to the posts of Scientific/Engineering Officers at all levels
including Additional Director shall be made at any time to meet the
requirement of specialization and/or to attract highly qualified personnel

10. £ Benefits of Rule 30 of CCS (Pension) Rules 1972 are admissible to employees
of the Institute subject to fulfillment of conditions stipulated in CCS (Pension)
Rules. This benefit is available to employees retiring on or after 31.05.1994.

11. Subject to Rule 7 & 8 of these rules, the cases of Scientists/Engineers /
Scientific/Engg. Assistants upto and including Gr.4 and Sc./Engg. Officers
upto & including Grade 4, Joint Directors, Additional Directors # & Director@
who complete five years of service in their qrade except Sc./Enqq. Officer
Grade 1 engaged in Research & Testing in whose case the qualifying service
for assessment shall be 3 years will be assessed by an Assessment
Committee constituted for the purpose by the appointing authority*** "Merit
promotion to Sc'!Engg. Officers Grade 2 in the scale of pay of RS.15600-
39100, Grade pay Rs.5400 be granted to the next higher grade in the scale
of pay of Rs. 15600-39100, with Grade Pay RS.6600 provided they possess
either a Masters Degree in Engineering or a Ph. D in Science on completion of
3 years service with 'Outstanding Performance' "

# Approved by the Governing Council at its 25th meeting held on 15th June 1990
@ Approved by the Governing Council at its 29th meeting held on 17th January 1992

*** Approved by the Standing Committee at its 32nd meeting held on 8th February 1991 and ratified
by the Governing Council at its meeting held on 18th April 1991.

$ Approved by the Governing Council at its 60th meeting held on 10th February 2006.

£ Approved by the standing committee at its 41 th meeting held on 12.5.94 and ratified by the
Governing Council at its 34th meeting held on 03.06.1994
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(&&) The recommendations of the Assessment Committee shall be approved
by the President Governing Council for grant of promotions which shall be put
up to the Governing Council for ratification at its next meeting. Promotion to
the next higher grade of a Scientist /Engineer, Scientific/ Engineering
Assistant & Sc./Engineering Officer, Joint Director, Additional Director@ and
Director where this is considered justified on merits will be by up gradation of
the I-iusl ill the lower YlcHJe held by the employee for so long as he holds the
upqradsdpost.

11. a) Promotion by assessment will be upto the grade of Director for
Scientific/ Engineering grades.

+ b) Under Assessment Promotion Scheme, an employee shall be allowed
a chance of promotion after completion or eligibility period and each year
thereafter, without anv restriction on the number of attempts.

Employees in the grade of Joint Director/ Engineering / Scientific Officer
Grade 5 shall be allowed a chance for being considered for promotion to the
post of Additional Director/ Fngineering/ Sriantlfir Officer (.;racie 6 after
completion ot eligibility period and each year thereafter, without restriction
on the number of attempts subject to the limitation of 50% of the
candidates assessed / being promoted as imposed by Rule 11 (e) of Working
Rule No. 1.

Employees in the grade of Additional Director/ Engin88ring/ Scientific Officer
Grade 6 shall be allowed a chance for being considered for promotion to the
post of Director/ Engineering/ ScientiFic Officer Grade 7 after completion of
eligibility period LInd each year thereafter, without restriction on the number
of attempts subject to the limitation of 1/3 of the candidates assessed /
being promoted as imposed by Rule 11 (e) of Working Rule No. 1.

c) Promotion to the higher grade in a group under the assessment shall be
made effective from the date one qualifies for assessment or re-assessment,
as the case may be except in case of promotion to the post of Joint Director,
Additional Director and Director where it will be from the date one assumes
charge.

d) On promotion it would be obligatory on the part of employee
- to continue to perform the same duties, if so stipulated by the competent

authority; and
- to perform such other and higher duties as may be assigned

+ e) "Assessment Committee shall meet once in a year any time after April
and consider the cases of eligible candidates who have completed the requisite
qualifying service by 3pt March of the year. The Review/Assessment Committee
shall meet as early as possible after the date of completion of qualifying service of 5
years by eligible candidates in the post of Additional Director /Engineering/ Scientific
Officer Grade 6 to the post of Director/ Engineering / Scientific Officer Grade 7.

@ Approved by the Governing Council at its 29th meeting held on 17th January 1992

(&&) 52nd Governing Council Meeting held on 17th October 2002 (52.15).
+ Approved by the Governing Council at its 64th Meeting held on 215t October 2008

and comrnuuk.ated vide MuP Lettei No. 3/20/2008 - T&R dated 4th December 2008,
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PROVIDED that the promotion from the level of Joint
Director jEngineering j Scientific Officer Grade 5 to the level of Additional
Director/Engineering j Scientific Officer Grade 6 under the Review Assessment
scheme shall be limited to a maximum of 50% of the total number of candidates
assessed in an year. However, the selection shall be based on the following
criteria:

The grading of the Annual Conttdentinl report« Shdll be very YO()el. The
ctitetie for selection shall continue to be 65 marks and above for general
candidates and 55 marks and above for SC/ST categories. However, the
weiylJtdye lUI ACH.s shall be !;>U% marks, 3U% marks for interview and 2U%
tor individual's contributton to {It't'r revtewett jowndl,c.;j pdtt-!n{.c.;/ consultdncy
projects/ new innovations etc, which tniqht have brouqttt. teut els to the
UIYdlliLdtiUfI dut illY the pel iod under review.

PROVIDED further that the promotion from the level of Additional Directorj
Engineering /Scientific Officer Grade G to the level of Director/ [ngineering/
Scientific officer Grade 7 under the Review Assessment scheme shall be
limited to a maxlrnurn of 1/.1 of the total number of candidates assessed in
an year.

However the following ratio shall be the guiding factor for determining the
maximum number of promotions that may be granted having regard to the
total number of candidates assessed in an year in each level:

From the level of lD/EO/SO Grade 5 From the level of AD/EO/SO Grade 6
to AD/EO ISO Grade 6 to Director/ EO/SO/Grade 7

Number of Maximum No. of Number of Maximum No. of
candidates candidates who candidates candidates who
Assessed in an may be promoted Assessed in an may be promoted
year year

1-2 1 1-4 1
3-4 2 5-7 2
5-6 3 8-10 3
7-8 4 11-13 4

9-10 5

++ Provided that at any given point of time, the Institute shall have atleast
two [)irectorsjFOjSO Grode 7 notwithstanding the 1/1 restriction contemplated in
Rule 11 (e), if sufficient number of eligible Additional Directors/EO/SO Grade 6 are
available for considering them for promotion to the post of Director/ EO /
SO Grade 7.

f) Notwithstanding anything contained in these rules, if an employee
belonging to a particular group in the Scientific and Technical cateqories, acquire
higher relevant qualification which is the minimum qualification prescribed for
entry level to a higher group, he/she shall be assessed as early as practicable for
the grade corresponding to the entry level to such higher group. ++ He shall be
given three assessment chances, the first one as early as practicable, he second
and the third, each year thereafter (if he does not succeed in the earlier attempt).
The process of selection for group change over shall interalia include a written test
followed by interview by proper apportionment of marks for written test and
interview keeping in view relevant rules/orders and the selection be made based on
the combined marks of the written test and interview.
++ Amended and Approved by the Governing Council aL its 59th meeting held on 6th

October 21, 2005.
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If successful in the assessment shall be brought over to such group. However,
where the employees are already working in grades equal to, or higher than that
prescribed for the entry level in the next higher group, they shall remain in their
original grade till such time a vacancy is advertised or they have worked for the
minimum stipulated period In their ~ri:ldE::!,whlch ever I:: E:!i:lrllE:!r.J\l L1ldl limE:!Li,ey
will be assessed again as specified above for the next higher grade and if successful
wlll he perrnltted to cross over to the next group.

12 The Appointing Authority may appoint at its discretion, Scientists/Engineers
& SC./l::Ilyg. Officers on contract basis for specific period, against any vacancy.
<ubjert to avallahility of vacancies, dlrert appolntrnenl s rnav bE-'rrlndE-' to ltlP. post of
Sc.jEIlYY. omu:!1 GI.2 rlUITI ainouqst Lile ser viuq uFricels ill Glade I LiIlUUyl1 iulet ual
circulation of vacancies.

13 The Appointing Authority may also appoint against any vacancy, persons
drawn from other organisations on deputation basis. The terms of deputation shall
be in accordance with the rules & regulations framed by the Government of India.

14 Appointments/Promotions to various grades under Group I & II shall be
made on the recommendations of appropriate Search-cum-
Selection/Selection/ Assessment Committee as specified hereunder:-

(i)a) $$
General:

President in consultation with Government of India may constitute a Search-
cum-Selection Committee including its Chairman for selection of the Director
General carrying a pay band of Rs. 67000-79000 with 3% annual I increment.
However, as per Department of Personnel and Training O.M No. 28/13/2006-EO
(SM.II) dt. 3-07- 2006, the Search-cum-Selection Committee would mandatorily
include one outside expert of eminence from the relevant field.

Search-cum-Selection Committee for the post of Director

(i) b) $$ Search -cum-Selection/Assessment Committee for recruitment/
promotion to the post of Director

President may constitute a Search-cum-Selection Committee comprising of
the following members for the post of

Director carrying a pay band of Rs. 37400-67000 grade pay Rs.10,OOO/
Chairman
M~mh~rs

Chairperson, Central Electricity Authority
OI1f~member of the. Governing Council to be nominated
by the President, CPRI
A representative of Ministry of Power not below the
rank of Additional Secretary to be nominated by the
Secretary (Power)
One outside expert of eminence to be nominated by the
President, CPRI
Director General - CPRI

$$ Approved by the Governing Council at its 63rd t meeting held on 17th October 2007
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(ii) Selection/ Assessment Committee for recruitment/ promotion to the
posts of Additional Director & Joint Director.

Chairman Director General, CPRI

Members
(l11~ 111~11111(ol1 (11' 1I1(ol (~(IV(ol1l11I1U ( Ollll( II 10 ll~ 11(llrlllh:tl~d

by the President, CPRI
A represenLClLlveor the MlnlsLry ot Power
Two expert members not in the employment of CPRI
to be nominated by the President, CPRI

(iii) SelecLion/ Assessment Committee for recruitment/ promotion for
Scientific/ Engineering Officers from Grade.l to Grade.4(***including for
Campus Selection of EOGR2 of candidates pursuing ME/M.Tech Courses
from liT /IISc with selection criteria of 80% for academic marks-scored in
2 semesters in ME/M.Tech and 20% for Interview conducted by the
following Committee)

Chairman Director General or his nominee

Members
One Director/Add!. Director, CPRI to be nominated by
the Director General
Two expert members not in the employment of CPRI
to be nominated by the Director General

(iv) Selection/Assessment Committee for recruitment/ promotion for
Scientists/ Engineers from Gradel to Grade 5.

Chairman
Director / Additional Director, CPRI to be nominated by
the Director General

Members
One Joint Director / Scientific / Engg. Officer not below
the grade of 1 A(4) to be nominated by the Director
General
Two Expert members not in the employment of CPRI to
be nominated by the Director General

15 The Selection / Assessment Committee under Rule 14 shall examine the
credentials of all the candidates who are eligible for the different posts. The
Selection / Assessment Committee shall interview any or all the candidates as
it thinks fit and shall make its recommendation to the appropriate authority.

***7pt GCMeeting held on 30.11.2011 (5.01)
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GROUP-III ANCILLARY TECHNICAL PERSONNEL CONNECTED WITH
RESEARCH TESTING AND MAINTENANCE

16 All ancillary personnel connected with research, testing and maintenance of
laboratory, laboratory equipment and other ancillary services shall form the cadre
of Technicians.

1 J I he cadre of I echntctans shall be operated under six grades as under:

51 Desly 11(1 Llo11 Pay Baud Correspolldilly Pay Glade
No. Bands Pay

1 Technical Grade 1 PB-l 5200-20200 1900
2 Technical Grade 2 PB-l 5200-20200 2000
3 r echrucal (~rade 3 PB-l 5LUU-L()LUU L4UU
4 Technical Grade 4 PB-2 9300-34800 4200
5 Technical Grade 5 rB 2 9300 34800 4600--
6 Technical Grade 6 PB-3 15600-39100 5400

18) The posts of Technicians will be operated in such a manner to facilitate
recruitment of specialization in the different laboratories. Technicians, Tracers,
Junior l!rnftsmpn, :,enior l!rnft.smen, HAnel Draftsrnan, PhotogmrhNs and
Compounders shall constitute this Group.

a) Initial entry level at the lowest stage of Technician Gr.l shall be for
those possessing recognized ITI certificate or equivalent.

b) The employees who were working in the level of Technician V and above
prior to 01.10.1984 would be deemed to belong to this Group
irrespective of their educational qualifications. Lateral entry shall also be
allowed for the posts of Technicians, Tracers, Photographers,
Compounders, etc. at the Gr.2 level for those who eire matriculate with
two years Diploma or Certificate or Industrial experience in the trade.
Direct recruitment shall be made to the posts of Technicians upto and
including Grade 4 to meet the specialized requirement from time to time.

c) Under this classification, the employees of Group III shall be called as
Technicians with their trade in brackets, such as Technlclan (Ncchanlc),
Technician (Carpenter), Technician (Draftsman), Technician
(Photographer), etc.

19) The Director General at his discretion may arrange direct recruitment of
Technicians upto Grade 4. The qualifications and/or minimum experience in the
specialized field for direct recruitment/assessment promotion shall be as under:

Group Pay Band & Grade Minimum Minimum No. Max. age
& Pay qualification for of years of limit for

Grade direct service direct
recruitment needed for recruitment

first, second
third and

final
assessment

III 1 PB 1 1900 IT! Trade 5-6-7 years & 28
5200-20200 Certificate or after

equivalent remaining for
one year on
the top of the
scale
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2 PB 1 2000 ITI Trade certificate 5-6-7 years 30
5200-20200 with 5years trade & after

experience for remaining
Technicians, for one year
Matriculation with two on the top of
years experience or the scale
Diploma or certificate
tor tracer, MC'ltriculC'ltion
with a Diploma for
CompoIInder=,
Matriculation with a
Diploma or '2 years
experience in Industrial
Photography for
Photographer

3 PB 1 2400 ITI Trade certificate ***7-8-9 ***35
5200-20200 with 7 years trade years & after

experience remaining
tor one year
on the lop of
the scale

4 PB 2 4200 ***ITI Trade certificate ***7-8-9 ***40
9300-34800 with 10 years trade years & after

experience remaining
for one year
on the top of
the scale--

5 PB 2 4600 -NA- 7-8-9 years
9300-34800 & after

remaining
for one year
on the top of
the scale

6 PB 3 5400 SSLC or equivalent & a 9-11 & 13
15600-39100 recognized ITI Trade years

Certificate

GROUP IV- TECHNICAL ATTENDANTS:
This Group is intended for persons who have no special skills at the time of entry.
Group IV comprises of the following grades:-

SI Grade Pay Band Corresponding Pay Grade
No. Bands Pay

1 Grade 1 PB-1 5200-20200 1800
2 Grade 2 PB-1 5200-20200 1800
3 Grade 3 PB-1 5200-20200 1900
4 Grade 4 PB-1 5200-20200 2000
5 Grade 5 PB-1 5200-20200 2400
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The qualification and experience for the posts of Technical Attendant shall be as
under:

Group Pay Grade Minimum Minimum no. of Max.
& Band Pay qualification for years of service age limit

Grade direct needed for first, for
recruitment second third and direct

final assessment recrurtm
ent

IV 1 PB-1 1800 Middle School 5,6,7 years & after 28
5200- (VIl Standard .. for olleremauunq
20200 pass) year on the top of the

scale
2 PB-1 1800 No direcl 5,6,7 years & after 30

5200- recruitment remaining for one
20200 except for Dresser year on the top of the

scale
3 PB-1 1900 No direct 7,8,9 years & after 30

5200- recruitment
..

for oneremaining
20200 except for Xerox year on the top of the

Operator scale

4 PB-1 2000 No direct
5200 recruitment -do-
20200

5 PB-1 2400 -do-
5200- -do-
20200

Recruitment to Group IV shall be at Group IV (1) only i.e. Technical Attendant Gr.1
except for Dresser (TA Gr.2) & for Xerox Operator (TA Gr.3). The minimum
qualification for entry shall be Middle School Pass (VII Standard pass). For Dresser
the entry Point shall be Grade 2 and the requirement for entry shall be Middle
School pass with a Dresser Certificate or 2 years experience. For Xerox Operator:
Non-technical subordinate staff with a pass in matriculation or equivalent with
knowledqe of Xerox Operation and maintenance of Plain Paper Copier.

20) The Director General or an officer authorized by the Director General for the
purpose shall be the Appointing Authority in respect of Technicians subject to Rule
45 of Rules & Regulations and Bye-law 39 of the Society.

21) The cases of Technicians up to and including Grade 5 who complete the
required number of years of service in their grade shall be assessed by an
Assessment Committee constituted for the purpose by the appointing authority.
The recommendations of the Assessment Committee will be considered by the
Director General for grant of promotions, etc. Promotions to the next higher grade
of Technician where this is considered justified on merits will be upgrading of the
post held by the employee for so long as he holds the upgraded post.
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b) For promotion from Gr.III(3) to Gr.III(4) & Gr.III(4) to Gr.III(S) in this
Group, the assessment/promotion shall be at the end of 7 years, 8 years, 9
years and on remaining in the top of the scale for one year Promotion from
Gr.lll(5) Lo Gr.lll(6) shall L)(;!considered only III respect of I echulclun Cir.5
who possess matriculation and a recognized ITI Certificate and on
rornpletlon of 4 Yf'nrs, 11 Yf'nr,s & 1,~ vears of sp.rvkp.

c) Notwithstanding anything contained in this rule, if a non-technical
departmental staff member working under this Group possesses the
neressary presrrlbed minimum haslr quallflcatlon, arqulres skill and Is found
flL throuqh a sullable trade test for entry IIlLo lhls Group, lie IlldY be
considered for Induction Into this Group of grades, provided vacancy exists
LIt the appropriate entry level. If found fit, he should be placed in that
particular grade in this Group which is closest to his present salary qrade.

** d) For the employees under the Group IV(S) on completion or 9 years or
service shall be given opportunity through selection system to change over to the
higher group III (4) i.e., Technician Grade 4, if they have exceptional merit in their
work and excellent record of performance. Such selection shall be made from among
persons with exceptional merit evaluated through ACRS who have to appear for a
trade test, that will be conducted bused on questions set by an external expert of the
relevant field. Those who pass in the Trade test shall be called for personal interview
by a duly constituted Selection Committee havino an external expert from outside

22)
Attendants

All appointments/promotions to various levels of Technicians and Technical
shall be made on the recommendation uf a Selection

Cornrnittee/Assessment Committee CIS specifled hereunder;
Chairman - Joint Director to be nominated by the Director General
ME!IIIUeIS - Two Scientific/ Engg. Officers not below the Grade I (A) 3

to be nominated by the Director General
- One Expert member not in the employment of CPRI to be

nominated by the Director General

23 to 27 DELETED

PART - II

Those engaged in work other than Research, Testing & Maintenance (Non-
Technical)

ADMINISTRATION, FINANCE, ETC.

28) This part consists of officers and staff belonging to Administration, Finance &
Accounts and Subordinate services.

Various posts and the scale of pay under this part shall be as under: -

GROUP A
GROUP B
GROUP B (I)
GROUP B(II)
GROUP C
GROUP D

OFFICERS
OFFICE STAFF
STENOGRAPHERS
LIBRARY STAFF
DRIVERS, COOK-CUM-CARETAKER,ETC.
SUBORDINATE STAFF

** Amended and Approved by 62nd Governing Council meeting held on 26th APRIL
2007 ~~~
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GROUP A - OFFICERS

SI Designation Pay Corresponding Grade
No. Band Pay Bands Pay

1 Chief Administrative Officer PI3-4 37400-67000 8700
(Selection Grade)

L UlIl::lf Aduurusu attve OFflc.el PB-3 15600-39100 7600
(Ordinary Grade)
- . -

:3 Chief Accounts Officer (Selection PI:3-4 3/4UU-b/UUU fj/UU
Grade)

4 Chief Accounts Officer (Ordinary PB-3 15600-39100 7600
Grade)

5 Senior Administrative Officer PB-3 15600- 39100 6600
6 Senior Accounts Officer PB-3 15600-39100 6600
7 Administrative Officer PB-3 15600-39100 5400
8 Accounts Officer PB-3 15600-39100 5400
9 Publication & Publicity Officer PI3-J 15600-39100 5400
10 Assistant Accounts Officer PB-2 9300-34800 4GOO
11 Senior Hindi Officer PB-3 15600-39100 5400
12 Security Officer PB-2 9300-34800 4600

GROUP B - OFFICE STAFF

SI Designation Pay Corresponding Grade
No. Band Pay Bands Pay

1 Superintendent PB-2 9300-34800 4200
2 Senior Hindi Translator PB-2 9300-34800 4200
3 Junior Hindi Translator PB-2 9300-34800 4200
4 Assistant Grade I PB-2 9300-34800 4200
5 Assistant Grade II PB-l 5200-20200 2400
6 Assistant Grade III PB-I 5200-20200 1900

GROUP B (I) - MINISTERIAL (STENOGRAPHERS)

SI Designation Pay Corresponcling Gracie
No. Band Pay Bands Pay

1 PIiVdle Seu elat Y PB-3 15600-39100 5400
2 Senior P A PO-2 9JOO-J4800 4GOO
3 Personal Assistant PB-2 9300-34800 4200
4 Stenographer Gr. II PB-2 9300-34800 4200
5 Stenographer Gr. III PB-I 5200-20200 2400

GROUP B (II) - MINISTERIAL (LIBRARY STAFF)

SI Designation Pay Corresponding Grade
No. Band Pay Bands Pay

1 Senior Librarian PB-2 9300-34800 4600
2 Librarian (Selection Grade) PB-2 9300-34800 4200
:1 l lbrarlan PB-2 9300-34800 4200
4 Assistant Librarian PB-l 5200-20200 2400
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GROUP C - DRIVERS, COOK-CUM-CARETAKER

SI Designation Pay Corresponding Grade
No. Band Pay Bands Pay

l1 1 Drivel ( StJecial Grade) PB-2 9300-34800 4200
l1 2 Driver Grade I PB-l 5200-20200 2800
l1 3 Driver Grade II PB-l 5200-20200 2400
l1 t1 Driver (Ordinary Grade) PB-l 5200-20200 1900

5 Cook-cum-Caretaker (Selection PB-l 5200-20200 2400
Grade)

6 Cook-cum-Caretaker PB-I 5200-20200 1900

GROUP D - SUBORDINATE STAFF
Peon, Gestetner Operator, Library Attendant, Store Attendant, etc.,

SI Designation Pay Corresponding Grade
No. Band Pay Bandfi Pay

1 Grade 4 PB-l 5200-20200 2000
2 Grade 3 PB-l 5200-20200 1900
3 Grade 2 PB-l 5200-20200 1800
4 Grade 1 PB-l 5200-20200 1800

:2.H. a) In case of Administrative and other non-technical cadres, there shall be no
Assessment Promotion. The promotion in these cadres shall continue to be vacancy
based. There shall, however be an inbuilt system of reviewing the number of
available posts in higher grades for promotion, from time to time.

29. DELETED.

30) Ret.ruitmeul/Ptomotlou Rules ill le~lJecl of Chief Admluisu etlve Officer
(Selection Grade and Ordinary Grade), Senior Administrative Officer,
Administrative Officer, Publication & Publicity Officer, Hindi Officer and Security
Officer are at Appendix-I

31) Recruitment/promotion Rules in respect of Chief Accounts Officer (Selection
Grade and Ordinary Grade), Senior Accounts Officer, Accounts Officer, and
Assistant Accounts Officer at Appendix-H.

32) The posts of Stenographer, Personal Assistants, Sr.P.As and Private Secretary
will form a pool and rules for recruitment and promotion are given in Appendix-III.

a) Recruitment/Promotion Rules in respect of Superintendents, Hindi
Translator and Assistants are at Appendix-IV.

b) The posts of Assistant Librarian, Librarian, Librarian (5G) and Senior
Librarian will form a pool and rules for recruitment and promotion are
given in Appendix-V.

33) DELETED.
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34) The posts of Drivers will form a pool and the rules for recruitment and
promotion are given in Appendix-VI.

a) Recruitment and promotion rules for the post of Cook-cum-Caretaker
(OG & SG) are given in Appendix-VII.

b) Recruitment and promotion rules for the posts of (Group D) Gestetner
Operalor , Peun, LlIJ. ALLeiluallL, St.or es ALLellucHlL, WaLcililldll, Saraiwala, Mali,
Helper are given In Appendix-VIII.

35) Subject to the provisions of Rule 45 and Bye-Law 39, appointment to the
posts of Superintendent and above shall be made by the Director General. In
respect of other posts, appointment shall be made by an officer prescribed by the
Diroctor Gonoral in accordanco with Rulo ..,5 of the Rules & Regulations of the
Society.

36) SELECTION/RECRUITMENT AND PROMOTION COMMITTEES

a)For the posts of Assistant Accounts Officer, Security Officer, Hindi
Officer, Administrative Officer, Accounts Officer, Publication &
Publicity Officer and other equivalent posts.

Chairman
Director/Additional Director, CPRI to be nominated by
the Director General

Members
One Scientific/engineering Officer not below the Grade
of 1(4) to be nominated by the Director General
Chief Adrn inlstratlve Offlr.er/Ch ief Accounts Officer
Two expert members not in the employment of CPRI
to be nominated by the Director General

b) For the post of Chief Administrative Officer (OG), Chief Accounts
Officer (OG), Senior Administrative
Officer and other equivalent posts.

Director General
Chairman

Members
Director/Additional Director to be nominated by the
Director General
Two expert members not in the employment of CPRI to
be nominated by the Director General

c) For the post of Chief Administrative Officer (SG) and Chief
Accounts Officer (SG)

Director General, CPRI
Chairman

Members
Joint Secretary in-charge of CPRI in the Dept. of Power,
Min. of Energy ,
Joint Secretary & FA, Department of Power, Ministry of
Energy.



41

c) For the posts of Office Staff (Group 8), Stenographers (Group 8 (I),
Ministerial-Library Staff
(Group 8(11»

Members

An officer not below the rank of Joint Director of CPRI to
be nominated by the Director General
Chief Adruiuisu etive Offlcer/Seuior Adruit risl,ralive
Officer and Chief Accounts Officer, CPRI to be
nominated by the Director General.
An outside expert to be nominated by the Director
General.

Chairman

e) For the posts of Driver, Cook-cum-Caretaker,

Members

Chief Administrative Officer/Senior Adrninlstrative
Officer or an officer of equivalent rank to be nominated
by the Director General.
Administrative Officer or an Officer of equivalent rank to
be nominated by the Director General.
Accounts Officer or an officer of equivalent rank to he
nominated by the Director General.
One member not in the employment of CPRI to be
nominated by the Director General.

Chairman

f) For the posts of Gestetner Operator, Peon, Library Attendant, Store
Attendant, Watchman, Safaiwala,

Mali, Helper (Group D), etc.

Members

Chief Administrative Officer/Senior Administrative
Officer or an officer of equivalent rank to be nominated
by the Director General.
Administrative Officer or an Officer of equivalent rank to
be nominated by the Director General.
Accounts Officer or an officer of equivalent rank to be
nominated by the Director General
One member not in the employment of CPRI to be
nominated by the Director General.

Chairman

37 to 39 Deleted

GENERAL(Applicable to all employees)

* Conducting of Interview in the selection process for the post of Group'S' and
Group 'C:' and erstwhile Group 'IJ' has dispensed with effect from 01.01.7016 in
accordance with the instruction of DoPT

40) The pay of officers and staff in the higher grade on promotion shall be
fixed according to the rules of the Society.

* Incorporated as per derision of the Governing Council at its 7Rth meeting of CPRI Society held
on 26.11.2015
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41) The appointing authority may sanction a pay higher than the minimum of

the scale subject to a maximum of five increments to a candidate on his first
appointment if so recommended by the appropriate Selection Committee
considering the educational qualifications and experience possessed by the
candidate.

a) The appointinq authority may in exceptional cases relax any of the
eliqibility conditions.

42) Unless otherwise stated in these or other rules issued by the Governing
Council, persons appointed to the regular establishment shall be on probation for a
period of two years which may be extended by another year, if necessary

<13) Notwithstanding anything stated in these rules, advance increments, special
payor promotion may be granted by the Governing Council to any employee of the
Society for meritorious work or for special service rendered to the Society

44) In the event of no person being available or found suitable for appointment
as per these rules, the appointing authority may make temporary appointment, if
necessary by relaxation of the recruitment rules or on deputation from other
organizations. I he appointing authority may make temporary appointments to
Group 'c' & 'D' posts for a period not exceeding two years on a consolidated salary
equal to the minimum of the scale of pay prescribed for the post plus Dearness
Allowance as admissible.

45) In the matter of nominatinq an SCjST Officer on the DPCjSelection
Committee the procedure prescribed by the Government of India shall be followed

4b) TERMINATION OF SERVICE
I he services of any staff may be terminated by either party giVing to the

other a period of notice not less than that specified in the letter of appointment.
Such period of notice shall not be less than one month. The service of an employee
may also be terminated without notice by payment of a sum equivalent to his
salary in lieu of notice. The service of an employee against whom an enquiry or
disciplinary proceeding is pending or contemplated, may not, however, be
terminated by virtue of this rule unless otherwise decided by the appointing
authority.

4/) I he appolnttnq authority may accept a shorter period of nonce from a
Member of the staff in special circumstances.

48) SUPI!!RANNUATION
The age of superannuation for regular employees will be 60* years. The

Governing Council can grant extensions, with prior approval of the Government of
India.

49) PERFORMANCE OF DUTIES
Every employee shall perform such duty as may be entrusted to him and

shall to the best of his ability carry out the lawful directions of the Governing
Council, or the Director General or of any other persons to whose authority he may
be subject according to the Rules and Bye-laws of the Society.

50) During the period of service, every employee shall observe, obey and abide
by the rules of the Society and Bye- laws made from time to time by the Governing
Council and all standing orders passed by the Director General.

* Approved by the Governing Council at its 42nd meeting held on 24.07.1998
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51) In all service matters, the decision of the Governing Council is final.

52) POWER TO RELAX, AMEND AND REPEAL
The Governing Council shall have power to relax, amend and repeal any or

all of these rules.

PROVll)I:::[)that such amendment, repeal shall not affect the previous
operation of these rules or notifications or orders made or anything done or any
action taken there under.

~3) Ihe Central Power Research Institute (Pay, Promotion and kecnutment)
Rules 1977 are hereby repealed.
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APpf.NnIX~I (Rule 3D)

RECRUITMENT AND PROMOTION RULES IN RESPECT OF CHIEF ADMINISTRATIVE OFFICER (SG), CHIEF APM'INISTAATIVE
O.FFICER tOG), SENIOR ADMINISTRATIVE OFFICER, ADMINISTRATIVE OFfICER, PUB.tICATION &, PU8LICITV OFFICER,

HINDI OFFICER AND SECURITY OFFICER
Gr¢i;p'""-'~&TCorrespolli1in''Methodof~-""'~ Mffiimum'Qml1fifCatiOn I! Grade from viiilCil promotion 'r Max: Age for; Remari(5~1
Grade I 9 PaySll.tld&. ReeruUment is to ~ made : direct; ~

____ ----1. Gr-ault~!Y_. ." ,.. ._ .,__"~__._~_, __ ._ .•,_._:_~~1_t~eflt ; __ ._~_j
1!:3 4 5 6 7! 8 i

1

1Oil. e.nteiing 14' •. 'lea; of ~e,."i'\. '11Ci'
on the 1" July of the year I

calcutated from ·the date of
appointment to Group 'A' post in

I!the L'1stitlJte. PrGvided that in!
. respect of those woo ti~ not IIsatlslV the ablwe eligibility
1 norms the minimum qualifying

Iservice shall ile 5, years in the'
post Qf. Chief Admmistratlve
Officer (OG) I

A UiiiversltYD~e{:l~ieE~rst:'Mmtn. offlC€riililllS years !-5S3y.~Mi;tU.rtseleaiOOl
llierv]ce in the grade lix dired ttO'st
!promotion. ror direct .rncruitmentirecruitment in addition to the
1 qualification, a candidate!illouldIpossess a minimum of 10 years
I experience: In ;,'\JPe:rvisorv
Ilexecutive level
1

P~ro'~ITW;ti~~1----t~~~~~ree--

PtH
Rs.3740(l-

67{){)()
{:SICO}

flrom~tion
NA

------t--··'1ltrr"-··i1P~rom~~:--
R£.lS60(l- '...,hKh diril!ct

39mO {76()Oj recruitment or t
deputation

NQ age limit
((If

prom,'ltOn
40 years for

direct! '
recruitment 1 :_ ...., ~ __ .... ,"'_", ............. "..-o"'~,...."""" ._ .... _ ....... .,..,~

PfQmoti(¥[! filifing
which ditel;.t
r~auj\men!



SI, GGfOraU....!:e&, j' Correspondl MethodOf! Minimum Gradefrom which
No. .. "9 Pay Band, Recnlitment j Qualification promotion Is to be made

l 1 :2 I & Gra~e Pay I . 4, 1 5 <._. '«<W<", < w < <~«< < < • recrut:lct, 8"

I 5. l~~~::~~~on&1 R5.~~ioo- I~~~i:~~~~t~I, : ~~;:::I;r ~~~;:~:~~; ~~Fv~~i~n::;;e:'~ : vears :~:c~arsfor :;~~~(tron
l ,Officer 1 39100 (5400) Idirect Journalism with 5 years' service in the grade and recruitment

I ! : recruitment ! professional experience' aptitude for publication &

i' I I ! ' Publicity .----,
''''Senior i upS 2 i ""Promotionl ! ~~Adegree (preferably: '*3 years' experience as, ""40 years :Selection

I'Hlndl OffKer I I~s 1<,f,(lO i dlr<:>rt ,'in, h('J('nn') or ...•..Hindi Offi(,N/"i vears as HiMi < po~t
! 39100 (5400) I recruitment equivalent from a •.Translator in Govt. '

I! 1 ,I re<.Ogniled Uui'Jet5ity i Dept/publj, sector .I i

l
,! Iwith Hindi s, English as t Undertaking/Autonomous ,! compulsory subjects: organization of repute. :

,<!

~ I. ! followed by a f4asters! Candidates with experience'
1 ! degree in Hin.dt. Good '.'in technical translation work :.. •... '.'I ! I ! knowledge of official: and or teaching will be, : '

7. !secunty I PB 2 i Promotion, I~r:7~:a~iy!l~I'~nf~~~~-.••~~~~~~~:~tion; Supt:With a ·,NO age-hmllselection-< .•
!Officer I Rs 9300- i failing which degree With not less, rmrurnurn of 3 years relevant .ror post.

it 34800 (4600) ! direct i than 10 years ••service in the grade promotion,' .'
! ! recruitment ! experience out of Which. Direct

<jIl

l. ! ' I 3' years in a sucervscrv • .recruitment
1 i level in ali aspects of 'maximum

!
! ! Security matters. : age limit 45:

! Preference to ; years

'
I i candidates who held'
l! Icomrnissloned ranks in jI,! I the army or Police!

l'l! I Dept.TrainingtExperien i
1 1 ce in Fire Fighting i! ! desirable working I
! 1 knowledge of local,

,~~. _l . i ILanguage !lan9Uage~ __ L_._._< ~M ._~_.<_· ; .___j

• "'1!j,{F r~«-rr;'J -;,f <itancti,,-;: ({:!Ti:nX1t0'; h-?"?:1V" ,ft {}9 1~9f,~~ I"~G~j & ~g~-'r.:~t~~.g vf Of I'lf?j (I.'l ZO 11 \ o/rl\ {19 6J 5; :4jDH;~ry INter- N~ .:;)ff.f$4~r&R d,:;:~ i!fi 04 19l'f7

Max. Age
for direct

Remark



APPENtH"-1.[ (Rule 31)
RECRU{l"Mf!'NT AND PROliU'>TIUN IWI.!S IN RESPftCT OF CHIEf ACCOUNTS OFflCER: (SG); CHIEF

ACCOUNTS OFFICER rOC), SENIOR ACCOUNTS OFFICER, ACCOUNTS OfFICER AND ASSISTANT ACCOUNTS OFFICER

3,

Chle:f
Accounts
Offk.6l (fiG)

L

1'8·1
Rs.37400~

67l)OO (a7DOI

Metbodof
R.ecrultment

Minimum
Quallficati:o.n

Grade from which
J.m;unotkm Is to be made

4

Chief
Accounts
Officers
(013)

Seruor
Accounts
Officer

4. Ao:::ounts
Officer

1'8·.$
R$.155{)()~

39100 (1600}

!'8<1
Rs.1SS00-

39100, (540Cl)

Promotion, failing
which direct
re<:f\l!tment,
fairing which
deputation

Promotion,faiiing·~! A Unhfersity" Degree
whicl'! d!rL><:t i ,>vith. professiQnal
rettuitn;ent Of ','qualification like SAS,
dep.utation CAl CAW, etc"

--~<-,;,-.--,~-'----"!-"~,-.~.~,,.
l'B-J motion 1A Unlvers!ty Degree

Rs.156QO- Iami preferably a
39100 (SSOO} Iprofessional

1 qualification such as

5
On '.llltttrlng 14th year of I
service en the 1" of July of Nt>.

, Ut(;\ ylJ<'If t.',!tlll'ltfitl fl MIl tht!. IIdate of appomiment to !
iGroup 'A' po.st in tha! !
institute. Provided that in ~ .
respect of those WhO do not! I
satisfy' the above eliylbllity i I
I'\orms, the mimmum I ,t

quahfying service shall be 51 j

years In tile post of Chief, j I~$~~:q~;£~~-E~ssri'S:3"y;,ars"'fotl'sel~
Accounts Officer. to ye.ars! direct Ipost ;
relevant experience at : recruitment I
SupervIsory/executive level! I .

free.!;recruitment. ..! ... I..... ~
Accoonts OttICer witherNo "age jlmlt I Selectl(,;;:q
minimlJm of 5 years service! for !post
in the grade ipromotlon I

! I
A Unillersity Degree 1 Asst. ACC<JuntsOfficer with 3 , No 1i\ie limit Selection

Iilnd preferably a !yeats service or Supo!:. with! for post
. profes.$iOft1l! I5 jn!«rs experience in the j promotion.
'qual!f1catlon such as! grade. For direct! 40 years fot
SAS, CA, CAWetc ! recn.tit!!1ent, candidate Idirect

I snoold have at least 5 years i recruitment
Iexper+~nce. at the!
LStlQervlsory level i
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APPENDIX-III (Rule 32)

RECRUITMENT AND PROMOTION RULES FOR THE POSTS OF PRIVATE SECRETARY, PERSONAL ASSISTANTS 8<
STENOGRAPHERS

thod
of

Recruitment

MInimum
Qu.alific:atlon

Grade from which Max. Age
promotion is to be made for dlrec,t

real.lftmen
t

NA j 3 years sef\{ic~ in the grade
1 of Sr. Personal Assistant

-PrOITlot~--I---jNNAA----1n3ryy;e:eaafi""ikiVkl! jlr'nlttFh~e;g;:m:ieli-wr--
of i),A.

1'8-2 f f'rolf)otiol1 i
Rs.9300- f !

-----,----c--1 34800 (4600~ --0,-----,."._-,-:':':--,,-------+-:------,----:'--::----::-----·-:-.t-------,::.-:--.,., ..,+--------,--------~'---pey=-i-- [,"?rOrliOtlCJn---- the grade NA '
Rs.9300- of Sb;nogmpn(!t Grat:le Hi !

34800 (4200) with 120 WPt>1 in English
Shorthand

5tenograph
crGrace m

P8.}

R$.SZOO-
:W200 (2400)

Dimet Matriculation or I
e.quiv,alentwith 100
WPM tn English I

"""""""""""""""""""""_~I1;';~~f:~g!!~~~~:rp..i~!L.. " ,,,__"""""""""""""""_

Belmv
vears

30
recruitment



___ 3

pe·~
Rs.tl3()!)·S4aOl)

{42(jO)

P6-2
Rll..?JOQ.34!1!llJ

{4iO"]

1'8·2
RU130l}<H800

('l2()Oj

set'etHt»~ ~t.
Zsw,k of ~{)w,)f.lctes

of SUperjlltf!ndrnt
may bog I!i'm'natklld
fur t.temOjfmph1?f!!;
Cimde II for ,,111,::0
vmtte;>
t"'stjr~~:w
may lre Wf'GUC!£o
4opctll1!tlg tlpon
the avallabllity of

;>rcmu<Uonldl'1!ct A o;;gr.~ from a
f!!crtJ!tNlNlt ~ IXlUJ\1IrHUld Untv!!tslty

"

wlin tilrnll :10 !tng~ih Mi
< rompulwty S,tlbJod:si and
Ip~~~~ a Ma~E~

stears EI(pl'1l1Ellc£! as Junior 35 year;;
HiIlrll Tnlmk1ter.

:> \'ems Sl!lvKi! I,; mil til auf! Ni,
Q~ A~Sl~t;th.l Got.
IIsterlO\fraph£<f Gritdl! u

iD!r,)i;! A neg,,,,, of a flKcgnuet! !f1climmc~ will be ghn!11 t~ 30 yeill'£
t f~e:rtJ. lime~j ! , I)rlNef!!;t:y Wltll iUnd! &. IUlnrll!late5 . wrth ~"ml!! 1)eputllUgl1 ' engllsil <lS €!i;ctlVe' expeTWl1ce of 10m'.:as limnl

1"~u~~t;-----t[_$Q_b_j_~--<--NANA,--------tf~:~~;ye~a~:~~~~~~~I~n~~~:~~~S~de~Ullnt~hh;:
! i grace of AS!i.~ilnt Zrnu!! n

Promotioo or A Unl~fSlty Pegf'ee wHti"l!Yie".ffisetVic.;;"inThe·grade !10 ~5"fw.'''' - -.~"- "-
dl~t Englr~h Typfn<} • of A$~g*wn,Gf. 111 !direct:
fecnHtmcnt recrwtmem:

,
s

- t
!
!

*··5()-~N~ft9 at ,$t.:mOlng Comm1ttuu }'mId on
28,04.1.9\17.
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PI}-j
Rs.5200·20100

{19M}

, 0lt;rct
recruitment [

Ntltnculution wim a I
rnlnimuH1 of 30 WPM

l.t.'.1 f..I'II).Ilr,n Typing or I
25 woro\: in Hindi r

~:r.1pinliL __ ~_._ ._._ ._._

Iso ¥iiJi(lrt

i_J _. ..
I

_J

APPE.NtUX"'V {Rule 32{b}}

RIiCRUlTMIiNT AND PROMOTION RULIi.S fOR. THIi POST 'Of SENIOR LIBRARIAN, LIBRARIAN ($Gl, LIBRARIAN" ASSISTANT
LIBRARIAN

&. Correspondtn Method of Mlnlmllnl Grade from wi'll Max. Age tor Remarks__I_·~~":r~_I":'~;::"Qua f..ifi~""C••il..t..i_O_'n, !~~~:~r~..~e~n!:.r~~-s
1'1$.) --- Pn:imotlonr- AUniversity 4 years servi!:~eh1 the t No age -'lmit ~Ieci:lon post------,

Rs.Sl3Qo--34500 Direct Degree with post of librarian (SG) f for promotion. .
{400D) recruitment Dipforn-ain I 14Q years for

Ubtaiy Science t directI I recruitment

-5 ye.a-,:sservice in' the 1 NA
post Of IJbrarian f

NA

>'6·;:I R% 9l!f~~OO
A-$-si-sta~nt"-1---p-e-l--·~-l--·~------~-t-'-A-Ur1ivef5itv -
Unrarlafl I Rs.5200-2D200 recruitment degree with

1
(2400) Oiploma in

Ubrary Science

lilA :3 years service in the
post uf Assist..at
librarian

filA
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Driver Grade
!

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DRIVERS

Corresponding
Pa'v Eland &
Grade Pay

APPENDIX-VI (Rule 34)

Method of Ml'niinum "snide from which
Re<:tultltlOn Quallflcatl<;n prOIll(ItJon Is to be

t made
~,~~i!~:rfT'R;~arkI

recrultmen 1
t

Group&'
Grade

!Seledloll
!pOlit
!
i
I
1 1
~ i

1'5''''.'' "y""e""a"'rs... ,., 's""e"rv"",'c'''e'''' "in I,·· ,. '·'·"jIl'·'''A''···' "'".,,,,' '+j selection '!
the post of Driver I post '
Grade n I

~~-r~---=~~--~~~--'--"r-~'--~--+---~'--'~~-4'-~~~~~-'~--~~~~'~~~~-
,3, Driver Grade 1>13- 1 Promotion N 5 years service in

II Rs..5200-20200 IA the post of Driver
;,....--:-,.t-._- . -, _._'. -' . _l?i{jQ1. " __ _ ,,_ __ ,. " _.._ _,_" , "(~l,,,.,,.,_,,,,,,_.

Driver tOG) PI3- 1 Direct A passin 7m N A
R,s,5200-202.00 recruitment IStandard

(1900) 1 (Middle
ISchool) wf-th a
ivalk:!IprofeSSional
I dliving

Iii. cense '. One
year drivingI~xP.erlem:e is

-----~~

1 Oliver
(Sp!itfial
Grade)

3·
1'13- 2

Hs 9 %}O 34800
{4200}

1'6 -1
R$,S200-20200

(ZBOO)

4
Promot~()n NA 5 years service in

th~ prtst crt Driver
Grade 1 with
profldency In
autorrlobHe
mechanism

NA

years
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.APPENOl!K-Vn (Ruht 34{D})

RECRUiTMENT AND PROMOTION RlH,ES FOR THE POST OF COOK~CUM..(:ARF.TAKER (5G) &: COOK-CUf+.CARtiTAK£R. COG)

[
51. 11 Gl'OUp 1ft Grade I.. COI'I'C51pOlldin
No. I Ii Pay Band &:

H:J..!.LUU LU.dJU Uiret;;l
(l<tOO) remlitmi"nt

Method of ]
Recrultme

nt

Minimum
Quaflfleation

L C(l(lk cum
(' 3wtak('r (0G)

lilA

Grade. f1'ol'l1whi(it! I' Max •.Age .Remarks
promotion Is to be made, tor dlr·ect

f recruitment i

Ltt~wie am.I IllJle i~
lmo0rstlll1d
Hmdl{El1gllSh. 5
years expertence in
ccc};jng and house

APPENDIX":VIIl (RUl~ 34(b))

RECRUITMENT 8< PROMOTION RUiES FOR THE POSTS OF (GRO\lP OJ GESTETNER OPERATOR, PEON, LIBRARY ATTENDANT,
STORE ATTENDANT, WATCHMAN, SAFAiWA1.A, MALI, HELPER ETC.

SI.
No

i Correspondl
1 n9 Pay BandI 1ft Grade Pay

Method of i . Mlnimum~--lnGr,riaiddiee:lffrroo:itm'-.;\whlt·lIlchCh"ji,,;':.roOliiOtIOil
Recruitme I QI.I81lficati is to be made:

ot I n
6

7 years service in Gmoe3

lilA
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I 3. 1'0011, Ge~l.eliler I Rs,5200- Promohcn I NA S years service in Grade i NA -

I
Operator, 20200

I Watchman, ! (1800)

I
Safalwata, ,,'ab, Ietc" - Grade 2

Peon, Gestemer Rs.S200· O~a I_em] -~ _---_--------

2Syei~ r-~4. NA
Operator, 20200
WatChman. (mOO) _~aui}~<\afiliwata, Ma.h,
etc., -Grade 1

L......- __ -~..-.-- ..----- -

Explal\at.ory
Note:

for the purpose of promotion, aU the posts in thrs grade shall be pooled on a combined seniority basis. On
promotion, the incumbents will continue to be posted in the Department/DiVIsion, Section, in which they were
working prior to promotion, if nead' bll,
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CENTRAl..POWER RESEARCH INSrrUTe 8ANGALORtll

WORKING RULE NO,2

In Pursuance of Rule No. 42 af the Rules & Regulations the Governing Council of CPRI at Its meeting held M16th June 1989
hereby makes the following rules regardIng servlce COW:lltlon(if stoff.

1) SHORI nru-
1, These lUtes may be l.a!led the Centra! Power Resealch Institute (Service ConditIons) Rules 1989 (Wondnq Rule NO,2)
ii. They shnH come into force with effect from the date of notification

Z) CATEGORIES OFSERVlCE TO WHOM THE RULfS APPLY
L Save as otherwise pmvided hy or under these rules, these rufes apply to the persons, i'lj1poinred to the service of the Society

on a rct,)ufar basiS aM whose pay is debitable to the fum:J:;of the Society;
11. These rules lUll! not apply to :

a) Penrons not in whole time f'ffiployrnt>nt;
bl Persons P<lWout of contingencies,
e) PctJ>ons!)4id otherwise tt1~n on rm:mthly basts im::ludJng tnose Wfill are 1)111<1{lfl pieu:: rate OOSili,
t:ll Persons sper:lficaHy excluded wholly or in part by the Governing Coundl fOf the opef<ltion of these rules •

.-$} Hre scales of pay ilPP!II;;ap!c to the cmp!oyeM straU 00 flxad by the Govcernillg Council
4) In respect 01 the foHewing matters, tN'! rules and orders applicable to the Central Gevemment employees shaHapply to tile emplo}'ees

of the Institute subject to such modifications as may be made by the Governing Council from time to time
af Medicalfitness,
0) leave, hours of dtlty and hQlidays.
c) Dearness Allowance, Additional Dearness A![owanc{t, Dearness Pay, Interim Relief, City CompenRatol1' Allowance, House Rent

Allowance, Cniloren Educatjon AUowance, Tuition Fee, Washing Al!ow3nce, Over time Afkrwlmce, Conveyance A1lowance and
Honorarium

dj TraveHing Allowance, Daily Allowance and Leave Travel Concession
e) Conduct, (tiS(:tpline, suspension, appeals and revlews:;
f) Termination of service and resignation
g) "Petfodicaf review of Emp!oyees under fundamental Rule 56{j} and Rule 48 of CCS (Pension) Rules 1972
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h) Protmtion and confirmaUcHl f,uvjl':ct to Rule g of tnese mkr.;
f) General provJC!I::ntf'vnct;
J) PL'lt~It1!l,IIwtuity iltltl !!;ulJ!;! <lWlthltitHl

kj Medical aid ",uS pri",<lte Hospitals recogniz'ed for treatment of employees:.
I) Bono" and oUler ex-gratia payments;

5) In their applicability to the employees of the Institute reference to Hinistries and Departments of the Government of !ndfii in the
rules and orders referred to in nIle <$ of these rules, ~haH be deemed to he, reference to the G(Weming Council MId ferUrencCf. to
5eeretdry to ttle Government of india In the rules and orders referred to In rule 4 of theM rules shaU be deemed to be references to
the DiN'cror General

6) Notwithstanding anything <onwinerl in Rule'; fJ) of these rules, emj)toyecs appointee on o:mtract basis <lno persons who will have
f€'s':ltMnlO YEl-an>of Sf-Ntce fmm the dam ofttreir appcintm!'oi' in the !n<;titutl' ;;hal! 'b€' !'!igihlf' f{lr CP'F~nl"t-r..rn!llity l1!'flrfit'l ilS an"
a;ppHc.ableto the employees of Central GCl1Iemment. PROVIDED, however, centrect employees whO may subs.equent!'1 be appointed
on real basis wi!! have 'OPtion to retain CPi=-cum-Gril(ulty benefits Of to swltchover to the GPf-{';Vm·pen$~on benefits,

7) Subjt1<:tW Rule 45 of Rules end Regulations ami bye-law 39 of the Society, trn: Oirector General shaH by order specify the officers of
appropriate leveis, who shan be the appointing authority, the dis~ipfinary atlth~rity and the appellate iluthotjty for tile purpo.se of
C<=5,{CCA) .Rures and the: Ccntro!!ing Officer for tile purpose of traveling aflowance, dally allowance, house rent allowance, medlcal
lJaiflis ilnu uurer aliuWdrlteS ;:;aid Ltl ihe employees.

S) Unless otherwise stated in these of other rules issued by the Governing cound!, persons appointed to tl1& regUlar establishment of
the Institute shall be 011 probation fOf a period of two years which may be extended by an(}ther year if necessary.

9) Deleted

lO} The emplevees, of the Institute will subscribe to the Group Savings linked insurance Scheme as may be prescribed and notified
from time to time,
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11) Power to relax, llftlenci and repeal

The GovernIng C{)und! shall have powers to relax, amend bnO reveal any or ilil of these rules PROVLDffi that sIKh amendment,
repeat ;&naH not affect the pfevJou~ opef(ltiofl of these rules or f1O'tificatiQns or orders made or anything done or any action taken
thereunder.

ILl The Centra! Power Research 1nstitute (Service Conditions) Rl.lfes 1977 are hereby repealed.


